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UTRT 

3Tf?TlJ5RT 

954^7, 20 2011 

rer TOro (3Tf£iTOrTO TOk *4^10 ) TOrt M=ter, 2010 

TOT. TO. 1JRT3RT TO. 099/3/5^/27/62. RTEtR TOto STfTOfRRR, 1976 ( 1976 TOT 21 ) TOt RTR 30 'gTR TOTR 

VlfawT TOT WT TORT ftr, TOfN<$C"41 RER TOto TOT fTOPTTO RWgcT 3TRCT TOto, TOt II1414 TO TOtoTO TOTO TlTOtR sfft rTOTOt fRTOTE 
TOTO TO W17f TORT TO ETRT^ TOk TOTOfa WTO TOt R5[TO TO Hd^KI fdHfafeld fafE4H TOTTET t, 3T?^ : 

storet-i 

RiffTOro 

1 . TOfsER tor, yrmr TOk rtfj fIto. ( 1 ) ?e Mtotot tot TOfkro toe TOfrojEro otto fro (TOftiTOifTOtf sfa 
TOTOTOftTO) TORT fdfdEE, 2010 t 1 

(2) TO RTOTE 3 TOFTTOT TOt cTTfhsT TOt TOpT TOR I 

(3) 4 TOTO TO TOETO 3Tf%TTOR^ 3^ toTOtoTO TOt ETT^#t ; 

etej TO tot fTOfrorof TO TOrTOfror TO> TOttor to TOTO ITOtor eto TOf TOiTO frt ITOfwEE! to rttotowto t^TOrf^ro TOt tor- - 
(to) 4TO toItot TOt TOt TOfTOro toee to sttoTO TOtr to Itojtott? to kTO toITOr tot TOt tTOTOto to ij, top) -isl TOiTO; 
(73.) TOTOfTOcT TOro, toTOTOt ETTOR, TRR TOTOR RT TOf? TOTO ERTOT TO y^Pd^*! TO fTOTOt oRfror tot tot^r^t tor 1 

2. RItRTRTIT. ( 1 ) TOT MerTOT TO, TOE ETO 1TO EeTO TO, 37TOET 3tTO«JE R TOt, 

(TO) "TOfTOfEEE” TO TOT Eft l TO TORtro TOTO TOfTOfERE, 1976 (1976 TOT 21) TOfETOE TO; 

(73) “fTOJTOT TOfRTOTTO" TO fRfd'TOT 5 TO TOT MddO (1) TO fTOftcT TOfRTOTTO TOfESE t; 

(E) “TOro" TO TOfRfTOTR TOt TOR 3 TOt TOT-TOR ( 1 ) TO eTOe EETpTE TOfTOJRTO ERR TOto TOfERE t; 

(TO) ‘‘TOtTO" TO TOTO TOT TOtTO^TTO RScT 3TfRRcT TO; 

(IF) “TOT73T RRRTO 1 ’ TO TOto TOt fTORT TOT73T TOT TOt? RTTTRRTO TOfRTOTTO 3TfTORR TO; 

(R) “ TOTOTOT.RTO’’TORTOTOt 5 RrTO TO RFTO ITOd TO RT7RR Tor TOR RTOt rTO TOt Rr^TOT TO SlTOtroTTOTTTRTRTFTO 
TOeft 3TRfR 3TfRRR TO; 
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(I) 
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(15) “R8JR RTfRRTTTt” R 3#RRR U RRR R RSRU RR RRfRTTT U RRR R HUy4RRT 3#TRcT t : 

rtrj RfR rU rtt^ hrv4rri rfF t rt4riR-mT ^ rr'r r rur RTfRRTTTt r«ru ^fR | 

(R) "RKfoR” U STcPfrT, - 

(i) hR4)utrN c^iRkI r> rr 4 4RT, 

(ii) RRfR Pd-Hdi 4kH di)^ 3Tf^r^TTTT RT RRfRTTl =hi4fl? u i Rif RRfR RT 4, 

( iii ) RldiR-HdT sgddl RT RUR RTfRddO UR RTRRT RR R RTfR'Jifl IdVid THl=hR-HdT tgdi) RT [4dlS R^ 
SfRfR, 

(iv) RfWR RT fRRT^ Rf 3RTfR RR R? ^RT "4 t, 

(v) fRTRT 3RR RRRR R RR^I RT yfdpRjfdd RT fRU| Rf 3TRfR 4f f | 

(R) “ 34dRRRf” R RcH 3RT RR RlR Rtf U, R>T r!r 3TfRRR f; 

(R) "RRfRlft” R tRfRRR 3 RT RR-iRfRRR ( 1 ) ^ (T°T) UtT Tsfe (R) U R#T RRTRRffTR R7T RTt? 

d>4Rl(l ufRRR t R^T fRRU SRPfa R^ 4>4 rk 1 Rt fRfRRR 75 RT URfr 3RR RRHR R7I RRTT RT RRT UT 

t; 

(R) “RTgR” R RfRRRt RT r4r|R RR RfcT RT Rrft RftRfaR t (RfR rRt RT RcRt 4f % RT RfRRRT RT 
RRfRTTt RFf i?) 3TTT 3TfRd>kl RT ^RrkI Ri RR^, RTRI-fRcTT, RI^ 3TfT R??R Rfl T3R RfRRTTTt RT RRfRTTf RT 
■^fcT: RTfRR t fRTRJ RRR R?' RfiRfRR rU' t Rfl F|r RR R ^RRT RfrT RT RTRf f; 

(H) ‘‘3TfRRRt”RMRRR3 ^PRR-fRfRRR ( I ) R'tUs' (RT) R RfRTR RRTRRf^RT RR RTT RR^ UfRRTTf 3 TMr 

i; 

CS) "RUT" R 3#IRt 4 RT RHRlO UR fRT?t RrlHHH R RRR UR RTUrT 'JJU 3cR 3lfRRR t f^RTU 3TUTcT 
ffeRT 3^R ^r#RRT‘ RTT RTT| RTR RT RT iRtRRRT 3T#T RRR U’ RR 4f r^Prf^ RR R R#fR 
^tR^RT; 

(R) “ RK%RT RRW R RU ^ yKfVIRi UTRldR RR RRRTRU RR^ RfRRRt 3#RR t; 

(R) “RRR” 3fR RRRtI RRTRTT 3TfR^R t; 

(R) “ yiUpRd RRT" R 3TFR RRT 3TfRRR t; 

(2) RR R^f 3TR RRT 'U Rl fRR y^dd ^ sffT RftRTfRR RFf M Pdi-g 3TfRfRRR R RfTRlfdd ^ RFf 3TR UR Rt RR 

3TfRfdRR R f I 

3RRTR-2 

3TfRR>rfrqf 3tTT Rr^RTftRT RTT RRfRRTlT, Pit^Pw, RfTRTRT iffT T^RT Rif RRTfRT 
3. 3TfRR)lfTRf 3^fr RilfRTfRRf RiT RRfRiTRT.—( 1) 4di U 3TfRdil<l 3TR d,4di<t fURfcrTfeR RR R d'il'jid UR, 
3TRfR : ■ 

(U) R^“U”- 3TfRRHR 

RiPldJ RRR 

(i) RUR I (RURRTRRRRT) 

R«R RRR 

(ii) r£r II (RRRRT) 

(iii) RRR1II (^SRRKRT) 

-4)di RRR 

(iv) RFUT IV Cgr^TRRRU) 

(v) V (RURRTRURRRRT) 

RT^fRTRR : UT fRfdRRt ^ Rdlddf ^ fRR 3T?RU, fURt 3TfRUKf UT, RR3T 3#TURf, UUR RRRU RT RURRRU U RR R 
dil4 RT RR 3TfRfUr RiTRf U 3RRK R7 3TIT 3TfRdil<1 ^ RcfRRH RT 3lfRdil<l RTT RUfRfUT RR R^RT I 
(7R) R^‘‘TR”~ RTTRfRRRURRT (RfRRTRR) 

(R) TRJ5“r”—■RTR fRRRURRT (RfRRTRR) 

(2) UTfRfRRRfRtRTRf RTR ^ UR fR 4f, tu R RRTRT RfRUTTf RT RRpRTff U RRt UTRTf RT RRRf Ut RRl RRR RU 
R7[ 3TR8R U 3RRR RfeR #T I 
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4. ^firfMe «*>4^u\ — 1 f=t fyfMryr y yfMd fMeft ym M fR it, 3 t«to, M gry wi-wi ye Mt M 
yraryTyTfyM 3T3Mft' M yity M yMfM Me M yerM y, MifMe yraeyeygF ‘MM M<wM Mt fM# yrymyyeyy 
Ml gy ^ ^ Rm fMyf M if 90 Mi y rfw Reyt s#i M fM Mjr yee Mot t 

5. Me Mt Mt if MMeiet Mr Mt R^fM—( 1 ) 3THTCJ, yfMMt M W if fMjR #Wlft FF1T 

3TR yeyMM M MM i T-FpR yifMMt yFTMyye FFTT : 

yeyj yfy ww M yy ye Mt| ^ MT t M yeiMeM M i it y«yy figyy MMeret Mti i 

( 2 ) 4 ifyMfM MfMry, yfyfyyyMt yro 29 M Mi MM yeyeTe srer wm ,yy fMyf M ygyey 
y Me if yit fMjfMM Ffit i 

(3) Mye srfrot ft chMi<1 Mt Me Mt eM y M RglMi yefyfMyrrfwii ski esqg-tfRT wf ^MtfMt 
iMsro fyfyfM ft yMyr 1 

( 4 ) (i) M^hi. y? MMeret ft wiff- 

(ye) fMi M Mr y fMryy yR r fMM yM MM t, fMTF fyeyT i, kt 

(ey) fMR yyy yfer ft yyyt Mt M MM eM M R^ ^R^ ^ R^ 

yyy yy ye RgfM yer T ir3' Mt M 11 : 

yyg yfy RgfM yifMeret yer ff yyryR M yRT t fM Mr IMtf M MM Me fMTF M syy Mr 
RF^eyty fyfy M yity ygM yeei M fM 3yy snyrc t M m fMyt MM M yy MM M 

rtiwtwif; 

(ii) Mye yfMeret yT yeiMt Me Mr Mt i yMt ffM RgRy ye M ygeere yyyt MrrfMr 

MeMr M Mrt Mt i 

6 . MRyry Mr Mt —fyfMy 3 iffMM fMeft ygy i fMM yy ye figyy Mt| MMfyiMMiM, yft 
Me Mh^HMT srfyfwr M yro 17 M yy-yier (1) M yMr M MM ereyere yrer yyy-eryy ye yyT^yM M esnri, Mf 1 

7. Mr ' 5 >t yi<*-y.—Me if Pi^'w fMft MM M Mt yei yRy M R^fM M fM M y^yiy M fMMt Mr 
Mf M if fMff yy yr ■^Mr M Rm, rf ffyfi yeren i? ye fMff yeri fMy M yyy Mff MM : 

yeyj M =m 4 fMy M y^yyry if yyM yy upi yeri M y^u i yy yyy fM M fM[ Mr Me M yri yer yyeyR MT 

?tyr 1 

8. yfMgTT. -( 1 ) eyjF' ‘ ye" yy ye Mf4 R-^cki Ml sefyyeret M M M yfMyn ye fM fMt Ryyd Myyeref yrei 
yye yi M 3eyfyye fMef seyfy M fM fMifM fMi yn eeMn 1 

(2) y^F “ye” Mr 1 i’ fyeyf yy ye Mr yef| yeMiet yye M yet egyfy M My yfMsy ye Mr fM Mr 
yfyyeTet yra rf yree ^ seyfyye fMft seyfy ^ fM fMaifty fM yt erMn 1 

(3) (ye) y3F‘M”yiMF“ 7T ”^^Rl^ T ^ y>iy!el yyeyiyfi Ryfy^fMyfMarfyeFMfMfMR 

MyMt yrcr uf yree 'i 3Rfyye fMeet 3iyfy ^ My fMerM fyeyT rt yMn; 

(e§r) yjjFM’MfMft ^iyiet yff eyjF'M” iffMftyy yeMMyryfeyf^ryet yyfy ^FyraRMyMf 
fM M^f MMeref yiy M yeer ^ 3Rfyye fyeyt Ryfy M fM fyeMM fM rt yym 1 

( 4 ) fyeyt grfyyero yr MM yet yfeyM 3eyfy M yrer 3eyryrey ^^ ^MytiRyef 3eyfy ^MRyyyer 
yeMneiyy Rry^y MMeret M yy y yyyiyRyy yi, sejM ytyj yyr fyyrR fMenfey yee yMn 1 

9 . yfe^yy. —( 1 ) Mil MMero yr yeMyret Me Mt 'Mt if 3 R FtyT yfy RyRw MMeiet Mt yy i yfyyent yr 
yeiMt i 3iMt yfeMsy yyiynyy yy y M ^ eft t 1 

( 2 ) M yfMM 3My M Mr fMM MM yfeM^r Mt fyyye Mt yyfy it t, yfi Mt| fT, Rm^ MMeret Mt yy 
F Re yMMy, eyfyyeret r yeMnet yyy yy ye gfM ^ Rm ^ t: 

(ye) MyfMyy MyyeTiRyeMTiMyRi'yyMMTTiTReyTyMtgyyTyTFyMyMMRMMyyyRyyry 
FteeMM; 

(e §0 fMeftyeyyretMtyyTTiMFygF“ey"'iygF‘‘y : e”MyiR 1 yrygF“y”yygF , ‘Tsr”ifyMRfyFFyyy 
ye yeyryfM yee fM yRTn fMri <4F Mr f 3er yr 1 
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10 . 7J3T34 urt *# +5 331 #.— (l) (+7) ^ 34f3+# 3T + 443 # *t+ 3 343 # #n# +1 #j+t 34 #+# +i 
34# 331 3# 3 7313 31 3£ 4313 + 3433 341513 +1 fdRsId 3 3# 7J331 f££ f# 34# #1 +1 7313 31 #3 3£f 74#T; 

(73) 7J331 # 343#,— 

(i) £*£ 34#+# 34 £R +43# # £31, #4 TT77; 

(ii) 34f3+# 31 +4d# # 3f7#31 37 f, £+ 3ra, 

343#3 £# I 

(3) "33-fa Pi 3 H ( 1 ) # 73^5 (Isl) + #T +1 £3T 3, +7tf 34#+# "31 +4## 33 ##3 7 J 33 I +ff 34#+ 37 #£ 
3433 #3 57 743T3 ## 733? 33 #+< + 53 # 3# 34 # # #£ £ 1 # £# I 

(2) 33-#333 ( I ) ‘3 #74l 313 31 yPddjcl #3 |£ # ## #3+# 31 +74## 13743 f#£ 34? 3453T74f# 
34#£4 345*313 f 31 ?f#T f ( f3£53 34f337# 34 33 3433133 + #4 «T+ 3 34331 7#34 34 7313 31 #73 31 337313 3£4 33 
3#31 3# £74 Slf## 73 +#3# 313 734333 # 34| 7J33T 3731 3EJ31174317337 34'4°Hp£A]T + 3# 31 37# 337 3313T 3£T 
p#, 33 7137 # 33 3*444 3lf*4+# 731347 3# 37773 i? I 

73#37T*4T.—£3 fqpRH # 33#3 # fTTtr, 31^3174317337 c### #74l 34#+# 31 + 43# # P373 315*313 37 ^ff# 743 # 
34£3l #£ 3F 137433 31 +1^ # 34731 33133 7J33T 3171 # # t # £#' 3 3331 #73£ 345+1713173+ + l 4# 1 74f#3 # 313. 
53 3+ # 333 31#+# £174 37if 34133 31# 3#' 377 #41 31311 I 

11. 34#3#34 3ltT ^qiPt^Irt.—( 1 ) 137741 34#+# 31 +4313 # 60 # # 34T£ £*4 343 37 33lf3Sf3 3131 : 
37=5 3THI ^ ! 53 - #333 (3 ) # 34313 3#3 13313 5313731373 3#d £471 371 # f7434f731 37, 55 33 # 344£ 3131 377 

#1 # 3T315 31337 3 3774 531 # 30 33 £4 £43 # 33315, T35 5 31 Tjcf37 ?1, f3774l 3lf3347l 31 3733171 371 33lPH^d 377 
'H c h- | ll : 

^ 3Tt7 3#^c^|(l -qj ^4^l<! ^T- ^ 3?#^ ^qiPl^xl ^Tlff oTRT cT^ fe 3#R^Trf[ ^ ^TT 

3 373 5 373 cfl3 3174 34l7 f3774l 3743171 34 £31 3 4137 3174 34 PdRsId 7J331 3 5 £l 3f £l 31 57# 3# 4 #741 34f3343 37f 
£31 3 7fl3 313 31 #41 3743171 34f £31 3 4357 313 ^ %3 # 713573 7373 34 T4£13 54 #33471 31 3743171 34 377 l£3I 331 £1 : 

37=5 35 3# # #7 3l£ 37lf 34f3347t 31 3743171 3^33 £13 3lfel #7l1 31# 3 °3f33 £14411 41 3£ £3 34l£3 Ylftrl 
£43 371 317131 3 4737 313 37 #37 3>33 # f3f3333 # f33£ 3# 37f RiRad 4 3f33£3 £31 3# 5# £3 3f33£3 3H 3lf£l 37 
313 343 34 343f3 # #37 34| #3333 37731 I 

(2) 41£4 3# 3£ #3333 377311137 £13 3lf31 341^31 =3131£33 3# t 3t 3£ 7437£ 34f3347t 31 3733171 371 

53731P43 £#4 33 3f£ 3?33 £43 37t^ 34l£3 31# 3# #311 I 

(3) 34455 4T37 ## £ 3 fSM|cH 74#3 34 353 37731 #£###33 3=£3 74£7# 5 3#T £4# # 3 £ ^H^IdUd 
377# # 331 34^ 34f3347l 31 37#317l #333 ( 1 ) # 3457473 4 331#p! £43 I 

(4) 5=4##373 <HpHpd 7433-7433 37 37337 #337# 34 34f3# # 313# 34 5=l#4l373 377# 34# 3*314 371 
343# f### #31 I 

3lkd#7U|. ?3 #333 # 33133 # #£, 34#347l 31 374##,— 

(1) 3£ 1#337l 34f*#%l 37 33lf3#rt 37f 3£# 317# 37 3F3f3f«4 £ £#13 34 34#4 317# 37 #71371 3£ 
34#3#H # 3415 £74 377311) 

(ii) # ## 317# 37 # ## 37#£7 4413 # £#3 3£# #1 3 f#3 37 34#3#T1 34 341£ 3131 377311, 

333 44174 34 34#4 317# 34 3#=1£3 £134 I 

34S313-3 

334, #Mdl , #43# 3#T #33#3 # 34f#=# 

12. 334 34 aif##?.- #37, 33lf7#3, ## 34#+# 41 374## # 3+1 34##2l 7#34 3417 £3 73F 31 34# 37 

£3 333 3 TWIT #4 ^ 7 #' ## ^h+k! 3471#e ## # £171 74443-3443 37 ?3 #33 PqPdR*e 3 H 3I£ I 

13. #'«dl.—( I ) 33-#333 (3 ), 733-PdPddH (4)3#33-#333 ( 5 ) # 333# 3 # £# #3# 3«4I HOffd^l 
3, # 3# £171 74443-7433 37 3# £1 74+5, #741 313 # #3 5£ #, ■!#, 3lf337# 31 +33lR# # 37#7 374£7 + f#r £3+ 
##31 7J# 3# #741 +T37 # #37 3# # 3347 3 #M3T 7J# 77t31 I 

(2) ##3T7J# £3 34371# 37 £3#5#3 3# 34333 £# # f+£Rl #3#33 £t 71+# 3fl7 331#4f3, 34f337ll341 
3T 374#l7# + 3*3 3f73T#3 +1 3fT£# I 
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(3) (m) 1m# mTST HI dddHId 4 fm# RFRR 3#*$# RT d#m(l mt #tcidl m ^T53 RT W# <=ia-iMM 3 RMF 

IqylVa mt aidol m 4 f4 4> M*T <i u hi 4 eRfl; 

(M) mFI RRR mMI MT #m 4 MITR 4m 3*44 # 4 m 3lf4m ##4 3rf4mi4 FT =bHmd t RR# 
4 kwR+ h#mtt Tjdmff mr§* "qi ddHMR 4 rr# #mrt # ## 4 rr# wn mt mT#t; 

(r) mFT # m mfam #mn srfqmRt m m4m4 44 i4mff miRi m imm 4 4m mt mttr 3*44 Tiad t, 
RMfMlfF, T jdadl Oiisi m 'daaHia 4 daad -rd^jai 4" 4 f 4 4 3Mmf# 5i'll I 

(4) mum siftim# mt cjrirt 4 ^4mff 4 r 3tf4m# m 4di+w mt wr mwi mt f4m 4mHM, 3*f4m rf# 
fmrm, 4mrn# urtr, r| Iff# m hr 4. m*- 2 /i7/79-3TR3TR4t, rrRr 29 3t4rt, 1 980 mt 4m frt 44t^?i fmm mn t frt 
H frmftRR ■jwfecr dcHHH mi rh mdd mt 4m mi 4m 4 4, in nmR rmr mt mt mm# fm m# mmr#R 4 r 344mi4 3 tr/ht 
H rgrmR mi #1 RrmFRfR m# fHMTTR mnstt mRTmtftm 4 aiRi^a FtHT : 

h# wm# mi 4 11 - 3 / 90 -sir. mrc.4i. 1 , md® 22 HRmd, 1991 4 mmtRt ^4 Rmfmmn fm# mrsr m dadHH 4 
mfamiRm m mdmRm mi mum: #Mdi rr# hm m mft #4 1 

( 5 ) fm# 4m 4 4i4 mff arRimR#m mRmRrn mt wr #«di fm# hurt m4ddMn 4 rr# mmi 4 mm 
rf# 3*41# tm m 4^4 m mm wn 4 Ft# : 

h# mfF 3tf4mi4 m m4m4 4m mi 3*4for mmrni m 3TRf#T m# m st#r mff int; t, ftt hhir 3*4f# 44 
3i«ifd4f m hm nwi mp53m Rm4i4 ^4i mtte mi mi w m^ %m 144 3r^f44t irt mm 3rmf m 3i^«< u i 4 f4m 3*44n 

umt m Ici^ mfmm 3imi mi 4)4 fmu 4idt i 

14. iTRfm—m4r mmfmif 4m m 144m m mi ^44 3fR mt^ 344mi4 m m4m4 im4t m mr^r 4 4444 mt 
arf^mn: m fmm m 4 mm md mtm : 

mig 4m 4 sifymiRm m m4mf44 mi 4444 34¥4mr mi mn 29 m Rr4mtf 4 m^m him irt mire: hr fw4 m 

3i^iui 4 wit i 

15. immmtR —mi| 3 tTw 4 m m4m4 4r 14mt mrmi m 4mimR 4 wtfft m Ri^mi 114m fm4i 3jmri 

4^'mwnmR WHimmtfm4i 4t mmR rmmRimim4imm i 

3Tsmm 4 

3IM1.UI, IHdyilHH 34t 3T4tm 

16. fm4t 3if4mTfi 34 t rndmirt mi 4m mT t4*mr. —m4m srfamni m m4m4 RufmTfmm siRimid m m4m4 
fftt sin 4m m Riwkui m pit, urn mF 44t smm 4 sfR 44 mih m 4m mt mrdmi 4 4m m4n m 44 mrfmr m 
Mtmmf m mu mm-mm m ^4 f44m Ifr wr frnimt 3#tmrRm, 3i4tmm m Rtwt m m4Ri rf ftmm 4itf t i 

17. fm# 3if4mT4 ^ m4^.—m4m 3rfmmi4 44 mdmi'mi f44FR mtm 3?R 44i m4m^ mmiT 4i 4m m m4m 
Ifr hihm mi4 mi rnmRmmr mi #¥4mi m# ml mm mi 3i4mi 4 3*cimqm Fi fm^rm sfmfa 4m rRm m mrai, mmd-d sfd 
mqRrnr F«n mfm mt 4mmm, Rimm mrm, w4m sdi 3444#' mi urthh 3fR m#' 4f4?i mrm stR 44 mm Iwr mt 4m m 
rnnmr 4 44fmi Fi, 4i t i 

18 . fmfmmi 3frr 3*4# mT rmr m# mT mRw.—amm 344mi4 m m4md mi RiRrmri mi fifr mm mt 
#4tmmr m4n sir mt 44 Mimr m Mf^mm m ?m mm- mm m f 4 m4i m#rif 3 tR RtF# mi w, 3 i^itrr 3# 3tpr mu 
mi m4 fFR 'mR tmimt srfamiRm, mdi^m m Rrmtm m 3t#r ^f fimm drnir f i 

i 9. mfantmm' «rttt ti 3% mt m^mm. qmm 344mr4 m m4m4 4m 4 hihciT sir mum Mnimf mt mmi m-sl 
Htmftmn miTR i#n Fm d'lMHid r#f mt fm# Rnmid mt rmfi m 3 mm^t mt 4 m mr mmn m fm4t rfm # m 4m m 
m4mft^4 mt qmz FFf rntm m^ urn fm mil mi Rim m 3i4Mif4m mRirnmi frt mfer fm4t 3*4 ?i m 37 ^ 1 ^ 1 4 r Ft m fm# 
3iRimid ski 3h# m4°m m Rt4fr 4 RaRsia mt 4 4htt m# mi 3 tj4?i r fFm ft 3tR 3Hjrj4t 2 4 Rmf4fRf4m mimRT mm 
! 

20 . 4m m %# mt yinfri m# mt mRmm, m4m siRrm# m m4mi4 4m 4 |rirfi4 str fRmFjdm 4m mmi 
Rm rf 4m m 144 mt 4 rr4i m# mi 3#irnmr mtrt rntm 3iR mrir m srRrmiRm, 4m 4 Mt-dm'i 3 ?r RFRimnstf 4 m4t 
4o4 <=ifk 3# swi 4 mn-itd ri Rm mMRiR4j4m rntm i 

2 1. 4m, 4#4 ?MTf4 mt 3Tf4Rrm.—( i ) mil aiRrmid m m4m4, fimt mRimid m ^ 4^4 m #ri fm# 
MTrmmR m fm# srt 3 iT#4m HmmR m mttfr m r4rr 4 mtrt mm mt ’jd mt 4 m rtr?i: m 4mrmR m rft rfT 4ht i 
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(2) dk 3lffermfk m *4*<1, mm mfkmTk m g4 kgk k fddT dT dd* mkdf * Tpr^N'^V, * fkdFI, 

kkrl mm, kkfmmr m *k mm ^dgipH* mmy k m fmk kid k mfkgid m mk mi fcrad m eft mmt dm k m 1mm 
mTrmrm m fmk mkkm m mk mmkdm m mk 3mm mn^r, wro m gpdT k mymt #i tfkdd k mom « k 
3TRft t rnmt dm k m mdm m mr| mm dm k y*kid dk dmgm i 

(3) mk mfgmrk m *4m<i fmk ^iiy*l4 ymm mr dfk ?i°d m kfem m mtk P<*ifl'i dk mn m wr 
mfk*i<l mt gg m^nRi k fmrT fmk gnymtd mmft mi ym^n dk mtm m dk mggm i 

( 4 ) mk rnfamk m mkmk, wr mfkmk k g 4 kgk k fddt, dd^ gmm m mk mmd gfot ymk fmamT dd 
ktsim t m iff, ymTfkd rnkn m *<11141 : 

mg dfg gm mm m mfagm m y*i^n k ggfd: mfkmm, *dim*, kmfdm, kejfmm, kyjkrm, kfkm m 
umif^* msrm mt i k %g kgk ml sksn dk ml 1 

22 . mfiramt m rnkmirt fdkmd k mgr m tout m mftmftm *i<sii< k m^rmr k mm dk #m. mk 

mfddk m *4-4i<1 fern mkt fmrnm, fmrrmr m mTdfad mf gg 3 ciPh* k m m^ciPn* m«m mfgmrk ml srgyfd k fmrr, 
mfrmK, toi m kd dk dkm: 

mg kg mk mfkmk m *4m<i mil kgft k fkn mk yimPg* m gg Tig# m fmk yiPkm* ww, gftrm m 
yi<t'Ri ^l%m, mftm m mrnf^im ■ygrfg mi mrf mpf 441*41 fmm mrm mk metmf n mrf ^rnm^i m?f m<n t m m»fid 
mmT ^ : 

mg xif 3<kfm m mrf mt mfmm^ wt dm mfmmfg mmq ■a#mmt mn *m mt fmn 


^IM, ! 

« 4 td)*<ui.—Mm? m mfrmi m %g, -• 

( 1 ) mqm mtemt m *4di<1 ^qfg mim mi mm tmm mm m *i<4i< m fk 3Tfmmi m *mvn 
3rfd*< u i '<mr mt m 1R4 k ^ftt f ml fmk mu; 


( 2 ) 

(3) 


fk srfmm m mkkn mktmmT m mem dftmr m fmyf mm m mrfmmqk m mym wtit#! m *k<mk 
m rnmmr m mt^ mfsimRl m mkmfl mkram mmi t fm Ikkmr mr mt mmm rngm; 


mtg 3kkmKt m mkmft km mt gk mgk ^ -mk dgk mcfmf m fmfed k fmrnm fmrnt km m fmmt mm 
mkk.mmrnft mkrfdmi, 1956 (1956 mT 1 ) mmmmdgmlmk mfkf^mmkkTfmkk^kdmr mgm 

t m ml? mfkPmm rnkm m fkg fmmt y^*i <1 kyi^l k <P 4 «l*<ui, kkrk m dksR k mm dk km : 
mgmt^ srfqmrkm * 4 m<i y^*i <1 mmigk mfkfdmr, 1912 (1912 mT 2) m dewrygm fmmt mm kfk m 
mkk ifmkgrd kmt y^*i<) kkngk m wmik mmgk ifmdtmmT mfdfdmr, 1 860 ( 1 860 mT 21 ) m mmm 
dgd mtf mmndkr krfk m mktd Tfmgk^ kmfkm, kmfdm m gk kkmt k kmgtmmT, drnmr m m'dd k 
mdkmmdT; 


(4) *f^ mfmFtk m mkmk fmk km fdmm m mgkd mfmr k wm drfkmik mt kgk m tkdr mrm gro 

fmg mg fekt mik m fkg mif mkr < 41 *i< dkt mkn 1 

23 . mtf mfkmrn m mkmrk fm mgyfd m mrfm k mgyfkid dgf km m ddfkrfd k fkFk dk mkrr. 

( 1 ) mtf mfgmRt m mkmk mmd mfdmm mt 3rggfd mm Img fm 3md mwm k mgdfkm dk km, d k kdik m gkdr 
dlt ddT k km mi <ki*i4 fmk fkfmdm mmnk k fmkt kkr Mmckk mnmmf mt kg fmn mgkkrd dk' km 1 

(2) mtg mfgmrk mmkmk, k igk m tmg m 3?gk igk k 3<fgm gmd m rngglkm <mn t gkt mgqfkrfd m 
kkm gmd mt 3ikk m fkg fmkt kdd ktr gk mt mm mk mT dmme dk km kk d? gk mgmidHirH* dmkf m mk km 
kt ysm mfgmkt mfktfkr m< mmm : 


kg msm mfkmik kg mymT m? dp-ndid k mim k fm mfkmrk m mkmk mgkkm mt j 4 ~ 1 m srkim gmdT gm 
kkkkrf m mktd m kt gym fkkm k m?< k gkt Jrggfkkr m mfkm gmd mt mm mr ymrn dm fdkT gm fm gk 
mggfkrfd m kkm gmd ml < 41 *i 4 fgk gm fkfdkkd km 1 

24. kkTd k 3rgqrfkid.— mt^ mfkdkt sk * 4 di <1 gk kgk mm fmg kdT ark ■grmngm k mm mjkkrd dk' 

km,-- 

(1) mtf gTRsTT mfdmTk/ginm dd gmk kkmik k gm k, sktd gggm m dgTggkm; 

(2) mm gmt k", rnnsiT mfkmTk/km mt gmk srfdddk 1 
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^TRcT ^F)T : 34^^17^ 


25. 3qfTT 37# far fa gbOmiT «FT% mT ###!.— ( 1) m# 37ffam# gT mfag# 3m gfoK fa fa# g^ fa 
WJI gT 7#mR gT 37^TIcT fat m#T gi ggfa ffaffarr m#gT fa# 3m sqffa #1 fafa fa fa# #igm gT Ugfa 37#3F«I fa# 
farm# gr mfag# fa mfag# g mFR gfamrc far m#T i 


(2) mfa 37fgm# RT mfag# — 

(m) fag fa fa gT 'fa gT ## m7g, 'RT 

( 72 O m# fag gfafafg, fa# g^ gT gr fa gim-fa gT farm fa mgmg: gT smTOR: g# gfat farm i 
owfaRUT. w fgfggg fa rntgg fa fa# fag mT g# a# fa gt fag fa# 37ffagg, 1961 (i%i mr 28) fa ggfaffar 

F1 


26 . mm, far fmf? 3 gfafaf. fa# 3#7m# gr mfag# fm# fam fa mm, fa, fafagrfm# 4 tiw 
far ggg fat gfag#) fat famr: 

#5 Fg fgffar fa fa) m# gm fa# 37ffam# m mfag# fa fa fa# ffat mt fa# ## fa fggfa) gF mr wi 

fa gggTg^fam ffagm m# fa ### m# g#) fat gg# mm# i 

Twfanrr. —fgfggg fa fagg fa tfa fa# farr fa mm, far gr #fa# gr fa# gmg fa mg fa gR-gg mg m# m 
fgmg mgr fa g#gigr gg^rr gigm \ 

27. w fa gr tjsttt fa gr fgffar m frfagg — 

(l) fa# arffam# gr mfag# arr# ^rffam w fa — 

(i) fa g^ fa fm# g^gg mt gr fm# #mr gT ffa# gT^mR gr ffa# 3r#gm arffa# gr mfag# 
m m# fag, fagfa mr ggg, fa, mfafa m g#rr fa gF fggffag Ft m g ft # fam g faw 
m#t t, fa# gfag wi fa arfag fa fa amm fa f 3 m fa fag fa fa# to fa ggg 
fa gT ggg fa fa 3733 m fat mfai; 

(ii) fam ffa# ffafg fa ffa# mm, far gr farfar mi mg m fgmg fem fa mg ggg fa gmT fa gi 
3gm 3 # fag fa 3 ^ gggi; 

(iii) fa# fa? #’m fa fa ffa mm mm gmi; 

(iv) fam fa fm# wm fa fa) fa# mm fa gg ggg fa gT fgfggg-gg, mm# mg gr fa# am 
farfar fa mg gr fgmg g fa #mm fa mg fafam rngm mm; fa 

(v) fa# 3mr fafar fa fafg twm fa fafam rnmr # gfat far mi wr fafafa fa fa srfag 
fa ffarg fag # 3gg fafa fa fart wr g" fatrfa fa ffa mm g>m : 

gfa faf 3#ggmft gr gfag# ffa# nrkK gT fafam ffa fa, ffarr mR m gfa fa# mg mr fgffacr 

3rmr# mm g gfam gr fatmR gg gfam gT g^grmfam ffa# mg# g gmr grrm mmffa gg gfam gT 

3mrg fg# mfar# fa fa^ 37ftrg A Tgfam : 

gfa gF 3# far gfa 3#rm# gT mfar# ffa# mm# mgg gfgif# fagmi m mFr t # mm w m 

gfagT gr ffa# mm# mgg gtgr#t ffarmi g? gg?g t # am gggg ?rt ffa gg mm fa fafa g gffajfa 

3 gfagr 1 


(2) gfa fam# gT mfaiO ffam srTmftrm mrngmrT g mfa fa ffa 37 # fg# gTgfa # fag gfar 1 

(3) mf| afam# gi mfar# # rnmggr t g^rg grfgm# fa 3rfaTfam30 ^g fa 31 fagmrfa aTggtffarfafa 
Fm## ffaggt fan afa ffa7gft g gF ggffa gfan ffa 3 tf# ffarfa fa ^grr fa ffa ggfa 'srt ggr ggig fmg mr # f 1 
grfatmgg.—?g gg-ffaggg m farmg fa ffa ffa# arfgm# gT mfar# fa mm g far gg^r rngm : 

(i) gfg ggmT grffag fa fa faffa ggfa gRF grg fa ffa gnmn fag g arfgm't argm fag; 

(ii) gfg gF fa# fa I ffa ffa# fakr^mi ggg fa fa: 37# ogRw j rg faff fa 3#: argftF# gig^faf fa mg g 
gfa fg, 3 T# mmf gg gftggm m# g arggst i, gF fa fa fa 37 gfg fa #m gjm g fa# fa 1 

(4) mM 3#m# gi m#g# # ?g ffafag fa g#g fgm ffagfa fan t gi fa fgffa ffamt fa g 37gmm tfft t 
' ggg m far afa mrnf fa ggrer gfa fa aTggfa fa gr fm# ffaffagT mgrmg fa g#rm fa ffag agfag fmgT 


fa ggfa m ffa; fa fa 
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28. 333 TSJIcji TnTfxT^IT.—( 1 ) 33)37 3Tr^^)Kl 3T33t HScrll Piyfckl 1 7T 3733) 3Tll733) sftT ~<lP-lc^lI 

37) IdHRrlRsId 37) 3133 TJjf fsrfFjf^qf 33 |TT tt^ |qq^uf| 33 J— 

(37) 31 31 37RE 313 4 31 33TR 3733 t£ t37Tlt 3373 ^ 313 4 73137 7T3f3 4) 37p4 1371773 31 37RE 73li0c3l4t3 31 
3774 SRI ^7T 333 37 3T 3337I; 

(H) 3734 SRI fcRITId 3 3T 7ETT3 33 4 WllHccll#! 31 37143 31 UTT^R SRI 3lf73 437, 14337 3fR 3373 14 tt 4 37333 
^<+ 'Jl'Hi 4)1?; 

(3) 3774 SRT 141773 4 ■qj 7333 33 4 73llH <313)3 37 3lf43 31 37737 SRI 3lft3 -3RT 433 7313; 37)7 
(3) 37T3t SRT 3333 3m 31 3R3 3ll373 : 

37g f44t STfwIt 4) 3413 4) S3 ftfWTf 4 3TR3 3ft TTRtTsl 3ft % 3ft 431 3 334 4 s) t S3 14f33Rt 1 # 473 3ft 
TIRRsf 4 #3 331 4 4)37 14 OK'd 337 | 

(2) 37477 3lf33TO 443733 431 3l4 4) 333 3*f 4 30 375)31 4 3S4 44 33 73137/433 773f3 3ft IdTRufi 331 I 

(3) 33f 3Tf337Kt 77!33 3lf33T(t 33 ^ 7J331 4 14313 Wl 3337 sF3, 13373, 3WR 3T 3E331 3T 4 3133 3R7 4 3T 
3133 3733 4 f44t 37lf371 W 4 3R7 4 44 73137 713f4 33 3Tf^RT 31 377371 133313 3#' 3373 : 

3Tg 3Tf337R) ’gm 33 77§R7 73(3333 3ft ^ 3FjRfd 44) Wit, 

(37) 37134RT =3 7713 T<f3 ^33FR 313 314 1477) sqf+d 4 7713 331 4tf 74f3FR 1431 333 1>; IT 
(73) 3E33T fe3t (33f^ 3T 113f3733r =333Rt ^3T 3333?R %3T 333 f I 

( 4) 73337 3713307), 3774 73lf4?3T3)3 3T 37l4 SRI 3373 3T3 3' 31 3733 ^ l373t 33F33 3333 ^ 3T3 3 3lf3T 

333 33f3 3 33f33 73^37 35333R 3ft ftlti, 3f3 ^3t 331% 33 t|33 25,000 3. 3 3f3371 3t 3^3T 7fTf337TTt 37t 3331 : 

33J 3f3 33T 3c33fTT 

(37) 3Tf337Rt ^ 3T3, 3TT3333 33 3 333 31^ 3ic( f373t ^ff33 ^ 3T3 f373T 3T3T F; 3T 
(H) 1373) fHlfad 31 yldlkid ^lO ^ 3T?33 ^ 3F33T f373T 3RTT t, 
eft 31113 3Tf337TTt 3ft ^ 3^3 3lf37fT3T 373lt Fftt I 

(5) 'jd'IIMt 33-fdldlM 3 13731 3T3 ^ ^ flT 3t, 3^13 7TTf337l1t, 3T333I 31 flltl 271331 SRI 13731 31 333 37, 
1373) 37f337T7t 31 <+0313 3 33 3TT^3T 3 331 Id Id Rv. 313fl ^ 3t?R, 33^ SRI 31 3337) 3TR 3 3lf3t 31 3lf^3 31 33^ 37^3 ^ 
f377Tt 3Hf33 3S73 ^ 313 3ft 331 3133 31 33137 3TTi% 31137^3 3lt7 ^ 13373, 31 33 31S3 3 fRfdR^ 13731 3TI3, 33 3T3&E 
3R 33^11 3fl73fS337SR1^7lt3733n3ft 313t f 31 3^ 13373 7333 31 733 3t oNRdd #) 133^ SRI R7D 33(3 2#13 

3ft «tt I 

29. 133TS 7T38ft fs^spr.- 

(1) (i) 37t^ 3#13717t 31 37R3I7) feD 3^ ^3l33 133371 3% 31 33lt 3tl33 t, (331F 31 f331F 37t 7Tf3Sl 

3St' 3R3 I 

(ii) 37^ 3lf33717t 31 37^317), 3133 3f3 31 ST33t 33ft ^ 3ll33 7!13 f3. fe7lt ^53f33 3 1331F 3F1 3ll3I 
31 1331F 3ft 3f3Sl 3#' 3773 : 

373 3S13 7Ilf33)Kl, 3f3 371371 33 71313R SI 3131 ^ 137, — 

(37) 1)311331S ^3 3lf33717t 31 3>4dl() 3TR 1331S ^ 3R? 3^37R 37t 31P| 73)3 M3 3t 31313 31^13 t; 3Tl7 
(73) 3T3R 3773 ^ H 33 3R3 3113R t 

31 3S 3Tf337Rt 31 374317) 37173^ (i ) 3T735 (ii) 4 33lf3l3f^ 1373) ^41331S 37) 3773 3113313 3lt Tlf33T 3773 

3753S7T331 I 

(2 ) 37tf 3^ 3lf337l4 31373314,13R13 3173)3 71^)331 3l4 oqf33 3 fjR3 13773 33^3 31331? fell 131133TS 3R3F 
t) ' 57 s 437 371 S3 3«3 3ft TJ331 33T I 

30. 3?3T 31 3T137Tfil37 311733 ^ 371317 37 13771) 3lf33717t 31 3743171 371 pRiWIl).—( I ) f3T74 7(3 3#137Rt 
31 374317) 3ft, 134 37333 3^3 fe4t M4 3ft 5lf3731 ^ 3EJ373 4 333 ^ 1313 31 l3Rlt 31N7lf337 -3 r) 3 4 3TM7 37 Pl73dK 
31 4 t 37S 1^31 31311, 3fS 3*33 3Tf337l4 SRI 43113331 fS31 33T 4) Tit, 331)443, 333ft 1373314 4)7/31 4l73J 3773 4) 31373 
3 33 31473 337 3T 441 373f3 ^ ^7R 4) ^TSsTR 3lf337T4 13431 37t, 134133 311n4dHI3t3 33S3 31 33731 : 

37g 33 33f3 37) 3133 1434 33 431 33SS 31311, 34 141333 46 4 331 14143’+ 4)33 4l3ls 331 333 13731 


31331 I 
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(2) FR-farfRFR ( 1 ) ^ 3TFtR fFRt 3?fFFlTt F =b4dl(l Ft %FT iRI^ TO RTF# %TR affc RF ^ RRTFtFR F 
R?FRfR fpjj f rtrr Rft RftfrFfFFf ^ 3rtr ir fFRRFF Ft ife 4 tfft fFF ftrft If RRt FFfF Ft wji ^jst Ft 
RFfa F fr r Ft fr f n^st ft sr^rffer F rr r : 

RFg ^ RRR 3?R ^ FFR RRt 3RptR #f Rfl ftR RfRFTR F F*fFTt Ft,- 

(1) FRt frP? F Ikh ^<jil rt rh^i ff ft; 3ftr 

(ii) RRt 3TTTTRT R ITR^RR FT i^TTT FF t F WT FlF'cRR FTT Rtf Mr tf fFJRR FTR F RRF Mr FT 3TRTTR 
FTR Ft <TTII tf RI RFT RTfRFTtf FT RI RRTRTR FT IF ft fF Rtf tftf FjfRR 3TTRTF FT IIRI Rif RTF RF ft 
ftfRptf RftFRTRFR RRFT Mr IFF RF F I 

(3) (F) Ft^ FfRFTTt FFtfFR FT F ftffRF? 39 "4'flf^R fFRt 3TF Fife FT ITF FFRflRtf FF F 

fay. FTTTFR ‘TF FF % F 0 4 3TFTTF FT ttf v> ClM BITTF FI cl [ % fFRR R hTR TTTfFFTTT FT TFT tf F F 
4fdF 3TRRF tfdtffFR tf^Ff fFRt FTRFR tf tftffRR f F tfF tf RfRFTR F FtfFTt FTT FRF 
FefoF' F fr4lR F RRR tf f, IR FFT RFT RTfRFTtf Ft TFT ftfTFRF itfft tffc FfRFTtf F FtfFTT RT 
3TTF5FT Iftf; 

(TR) fitft RI^# F 3TF FTftfl RRF FTTTFR F^ tf F ftf^KF RITTI FR Ff FtfF tf FfRtffRR Ff F RFF 
3TTT tftf FfRTTRF R7 MhFT 39 Ft Flf FR FT^Rlf Wit I 

(4) FIT fFRt FfFFTTt F FtfRltf Ft RR-ftffRFT (3) F FJRTR tf RRFJR fFF RF t 3TtT RRRRR FTRTFR ITTT 
tftffRR FRftffc Ft 3TRTTR FT iRF FIF t 3llT 3TfRFTTt F f4rk 1 FTt FFJFT ^R ^ FTF t FF FR IfF Ft RRT 3 FRF FT 
fRF FTRF I 

(5) FF fFTTt FfRFTTt F FifFTt Ft l^t ^ fHSt F fFTT f F Tg^Hf ^ 3T^7fF«TfcT FF F fFR; 

F STTRTTfRF 3TTTtR ^ 3TTFT RT FR 1*K4 ciR fFR FTR F FcRRR R^F fFrtt tFfF F ST^TRF FR fRFS fFR FTR F FTTF "t, 
F5T P#TRR 23 F FRFF Rt FF^FTR 3ftT FTT iFfWT F RRtFR Ft tFTTFTT 3TfRFTTr F F^FTt Ft, RFfTFftT, ^3t F fFTT TFR 
Ft FTFFfRSRF TTsRt F FTt£ tFRFF F RT RfrfTRfFTt’ ^ 3TFtR R 3RFF ^st F FRTTFT F^RfTFcT T?F RTF FTRF I 

31. TTFFtfF RFT 3ftT PiRtF'i F> fFR[ yfdMST.- Ft^ 3TfRFTTt F F^Fft TTFRtftT F fFTlt TTF^fTTF 
RR7H R RFT RFf RTF F lFRl4) fRFTR, FTTRlfTIFT, fFFT F fFTF FT^ F fFTTt 3TF TRFftR fRFTR Ft RFFT F FR R 
fFTMH Rft' FFF I 

32. FfdMF TTRRf, 3TTf^ RPmfcdd ^ fFTT RfR^ST.— ( I) Ft^ RfRFTTt Ft 3Tt?fttRF fFFR 

fMrRR, 1947 F FRfRRteT F^FR Fff t — 

(F) ^ F RR f4fM’F, ft 3TfRpm ^ FRfRRtR f4fR t, tFTTt ^tfrft rr ft f r^ ^tfrtr rri f 
R fTRF TTRTF F RRRTTt RSf FTF F Rff FF TfF 3TRRT 3RFF RFTR FR R F RRcR^T FR R RFFS 
Rif FF F Rif FF #RT I 

(TF) 3TRRT RR7 Fcff F tF FT iFRf 3RF F^Fift Ft ^FT RTdf R RRfFR fFRf RTRct F RFF ^, fFTlt RFTT FTf 
IRFF FT 3TTFF Rif FF F FRFT fFTTt RFTT R ^RTF Rif FTF F RRF TTFF R fFRt flRF, F^fFR 
F 3T%F RRRtR R RTR Rif FTT I 

(2) fFTTt R^ F^Flft ^ RFF if, Ft RR ffe F RR RT FpfFIR FTF I F F4FK FR R^ F RR R# t, FI farfRFR 
Rt RR RRF FF FT^ITF FF RF RRT FRfFTft ^ R^FRT ftl F RF RT FT^FIR FTF 1? I 

(3) Ft? FRfFTft fFRt R^ TTRR F TTRTF Rif ItF F FF T?F fFRF RIFT F fFFFFTR RTTR Fit R^TT FR 
RTUFF, TRF Ft RTRT, iFFRlt TRF RTF MRlR'jt RFFf, FTF FFTFT, HHIlfd, 3TRTTF R^tRF ^ flF F yfdFd t I 

33. RT8F IRT.- ( 1 ) Ft^ FfFFTft F FRfFTft, RRR RTfFFlff F 3TRRtRR F fRFTF, fFTTt FrfFT, nMf F 
RTfFFTft FTT TTFlfFR fFRf FTF F TTFF R RT^R RFt IF I 

(2) FIT Ffl F^RtlR FR-lFfRFR ( I ) F FFtR flF RF %■ FIT Flf 3TfFFlft F FRFTff RRT RT8R IF RRF RTTF 
TTTFTT F TFF RTFR FFF ^F Fit dlfci F fFTTt FlfFlf Ft STTRTfFRT Rif FTF I 

34. 3TfFFTff FT FRfFTTt F TRRIR F|4 fR .—( 1 ) Ftf FfFFTff F F4Flfl, R?R RTfFFTff Ft ^F R^ft F 
fRFTF, Ftl RTFR F fFFll FfRRIR RRF Rif FTF F Fff FRTRF TFtFTT Rif FRF FFF 3TRR TRRTR R F fFTTt FF FfFFTft 
F FRFTTt F TFRTR 4f FPTtfFF fFTTT RF F RcFR 4f RTF Rif FF: 
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RTRJ IFFT RR -fRpRRR RR Riff RTR PiMpriPoa RR TRPJ^ r4 44-— 

(1) f44t STfRRTRf RT 4)iHK! 4 7ERTR 4 RT f44t 3ER atfRRTTE RT +MTI RTf MPR^PtI RT RRHIREH 4 3TRTTT PI 
RT f44f fhR M4l 4 %ti f^TRR FTd444RT4f4RTM4i, MM TTTT’JR RR 4 RtM 44 RHRMIRRT 
RRjfR RR 4tf M4 RMITl^; 3TtT 

(ii) 3TpR+lR4 RT +4 riR 4' 4 TREE FTTT 'RF-llP^ld ■HIHI-R 4 t TTT4 -HcRiK RR TRtRTfcf I 

(2) (rt) rr| 3#;trti4 rt +4rki f44t 34 rrtt4rt +4M rtrt4rtrir 3Tsrm rtr"4rrtrrtrrtr 

sTId+T r 4 f44t 4M TTcRRT 7 TRt4f 4 M M 4t 4 M MftR RT RT*R r4 Rt4tT; 

(t°t) rt^ sMM ri +M4, f44 rttrrt M rt 4 f44t 3 tPrrr4 rt rMit) 4 tttrttt 4 M f44t waf 
RT 14 m TTF 4 3tPr<rkI RT Ch4'=ii<l 4 RTri£ TRRTTT 4 RrfiJ. RR RR 4a?®I •tel +411 I 

35. fpmmhi rttre— 4rf 3 tPrrtt4 rt +4rk1, 4rt 4' RTr4t 4 rt 4 4rM Mrt +4 rtrr rtt 4 f4fr +4 rrtr 4g 

f44 4M #ITOt RT RTtf tMRl+ RT 3RR «t RRTR r4' -£<rM|i(J|| RT RcMH RR 5TO r4" Rt4tT I 

36. 3tfMtR.—44 srfq+Tfr rt +4M, wt Tnfer^Tft +4 ^ 4^4 4 fwi, f44t rrttt 4 f44 rM 4 rfjtttr 
4 44<i+i' rt rtfrr 4 "441444 rrtfR rt srr 4rrt 4 14nt rrtr 4 rt rttj rr 4 3TPRRT4 4 44* rrt rfT rt4tt rt r4 74rttt 
R?T RPRT RT 3RRRT rtt4 7rr r4 ttfrtst rfT Rt4tT I 

37. RTRRT TTRrfRRf RTT RRRTR.—RRf 3TfRRR4 RT +4RTR,— 

(RT) fRR 4R 4 RrRRR Rt^R Ft RTT 4+ 4' RTRRT RR, S^RfRRf RT 3FR RiqfRRT 4 4 rTrR RRTRR RcfR fRRft 
Mr rh r4rt RTRR RRRT; 

(1st) 3Rr 4 -^4 ^ TTJRRT ^ ^RH fRRTT RRRT tf, sftRfRRT RT 3RR R I hR|+ ^ RRIR 4 RFf T4R1 3?k FR RTR 
+4 TRRRT RTRRTRT 4t Rt4RT iRT fRTRt 4t RRR RR4 RTR5RT 4 PHtRKH 4 44 RRT, 34444' RT RTRfRRT ^RT 
fRTRt RRTR 4 ^RTRTR R RF; 

(R) fRTRt RI<44H+ TRPT RT fe4l RTRRT 44, 3TTRfRRf, 3RR RRTftTRT 4 ^RRRT 4 f+RT T?RT; 

(R) RTRRTRT RT 444 4 f44t RT^RfTRT T«^h RT RRfTRR Rff FtRT I 
TRWlR}TU| —FTT fRfRRR 4 RRtRRt' 4 tRTR “Rl44R+ TRR ” 4 RRf 4RT TRFT RT r14r 3TfqRR t RFT RRRT RR, 44 
RRR RT W4 3Rq^ t=jr f 7n RRRT 4t ST^RtR 4 Rtt4 t I 

38. rH n41si.— r4^ stTr+trrtrt4rt4rtt4trrirtrtT^4^ttrti4rfTrt4tt 4f44t t4 44rrtr^r4tr 44 
4 3TTRT Ft I 

*wWu|. -FTt fRpTRR 4 RRtR4 4 4TR “4r 3c41^H" 4 4r4r RcR^t RR 4 RT 3TRrR^T RR 4 fRRfRlTM 
3TR44R 4ffRRT RR 4 RTRJRT oRRRR 4t t-— 

(RT) RTT4fTRTTR4 sfrtRFR; 

(Tsf ) RtR RTF 4( R1R RT 3T^TtR; 

(r) 4r 44t r^Prrrt'; 

(R) 4r? 3 Tr44t TTTflTR RtsIHI; RT 

(r- ) 3TRfu4R MtfTRT, 4lHsi+ rt 4r-4fei+ 4 r rrt4i ^tt 3rrtr i 

39. yilPwRl'.—STT 3T«RTR 4 ^4114 W-T-TRI rt Rfd+^RT RRTR RTR fRRT RrT| RTTT 3tfRRTT4 RT +4 rITT 4 ^R f4RNMT 

RR RR RTTRT t RT 4 RR3TT, 3TR^TRT RT PHP+Rd'l W<f?ld RTTRT t RT 4 44 RTcR RTTRT f 4 RRT 4 %4 4 fRR FTfRRTTTRT f RI 
rti 4 3Rj4m 4 Mr 41 rt 4 3t^iith 4r rttrt t strrt rtrtrr 4 f44t 3RR ^tr rtt 441, tMtarfM 4 4 f44t rrt 
RT 3TfRRT RIlf4t4' RTT Rt4 4RT, 3TRf?T :- 

1. 3TfRRTT4 : 

(rt) 44 r i Petri : 

(i) RfrfRRTRTTRT; 

(ii) 4 r 4 RRTR 4 fRRT RRR^fe fRRTf4r RTTRT RT RRTRT; 

(iii) r444 RRTRT; 

(iv) RRStt RT 3T4RT RR ?TR 4RT RTf f44f TRJ4 r4r FlfR RT RT?4 RTR RR RRTRfMff RT R4 
trt 4 4 RTJRft 4 rtt4 4r 4ttr t; 

(v) 4 r4rrir 4fRRi4 R^4 3 trPrrt 4f 3 trPr44trrrr rrrrtr4Prhcit rrtrrrtrztrt i 






WcT : 3^BT^4TT TT I 


\wnn 4 ] _ _ 

(■JsF) g^T : 

(i) fsifm 39 ^FR-pRPtRe (1) RTTRF (RT) RTTiK (v) 4 RRTFRRfRd^fw?fdTRf ftRRw 3TRfa 
Rf fRTR. OT %TO 3 FR RTF 4 3fk fR^tf RfFd fRRd? RRTR RRT RTRt % rrt 3TfRRTTCt ^ RTRT 
RTF 3TRfR Rf fFrr cld-l^Psei dHlP^d RTRTT RT RFf 3TtT RRT R/Rt FTRfR Rft edit'd RF RTRt RTT FRRf 
^RR R>F RTRt ^fc'-il RTT WfRR R-H RTT RRTR FRIT FT RFf si'll; 

(ii) PdHdi ifc rj ^ r RTeF; 

(iii) RHfdeid edlfi^fTl; 

(iv) eel Ft SdiRI RITRT Rff RTRp P-ieMd ^ Rm, Pu^dl RFt FTrF; 

(v) RF-Rfd RT HIRPRd: RTRt PHRMH ^ f?RTT fRR?RT FFTt I 

un*rfa,<ui. fr RR-4H ^ urm-tT ^ Irtr, FTHPcdfeid rttF RTTfRT rIF rtFFf r rft FnrnfP, RRfrf :— 

(i) fRTRt 3TfRRTPt Rft, RR RF RTt rH^fel Rf fRRRFJRK, RTF FRF RPRT fRTRT t, fRRPlFR RTFsITR RT RftfFT FrM RTTR 
R' FRRtF JWWMI ^ RTPRT FRRTF RRT RT RTfRRT ctdH^Hg RTt tFrtRT; 

(ii) FSHRTRR RR RTTR RlF ST^dddl Rf 3RRRR? fRRTF Sflwft ^ WI ddHRTR Rf FHRiF FFTdRIR R* ddd^PlSRl RlF 
"fFRTRT; 

(iii) %Rt STfRRTRf RTT FR FRRcR RF RF ^ fcTR FR7RFF7 RTcfcRRK R FRT RT RPRfd R RRRT, fRRRT fiRR RF fRRR 
RRR F3 RTR Ft RRfRT Pr-^ deR ffRTJ FRRT RTRrf RF fRRTI RTTR Rf RFRTTJ RF FPJRTJRd RPR "RTRT F; 

(iv) ylHPd Ri fpTR RTfdRR 3TR8R rF "'JR R FTR RI STJ^TTefRRT RTpFRTfFRT Rf pffRR TFR '^R RjK u i1 ^ fcrm, tRRTF 
SrTRRRft Rft yHici R>t TFRvRI RI RRpId RRRT; 

(v) F^RcR RF RI RR RT RRRFPR tRTRT -RfRRRR RR 3RRR RT fRT FR fRRPRT ^ RTRIR RI FRR> 3RRRR R 
3TRRS WTTRfRR? 3TTRIR RR RR i^lcU RF RI RF ^ fpIR 3pJRgRR RRRT RRT, tRRrR Rg RT RF RT rFrRRR; 

( vi) hRrIfIT R>t 3IRfR R" FTRR RT FRRl 3RT R' tRRft 3FR RF RT RF R fpTR RftRF^IT RT tR^RR [R><h1 3TfRFR7t RR, 
FRRTl fRTjfRR ^ tRRRRf , RT Iwff 3IRRT Ret rM^T Rlt FnfRR RRR RT^ 3R^TT R^ 3PJRR ^ RF RT RF RT 
yfcTRcfR; 

(vii) yrd^yfRe RT fRRTt iRfRRRTt RIT RTT^ TJFT TTRBR R yfcIR^d; 

(viii) fRTRt 3TfRRRft RTt,—- 

(RT) fRRft RfRFT RT RTTTT R 3TRtR R 3PRRT 3TTRTRt ffRRR R tR^RR RR 3TRfq Rlt TR#R RT, fRRR %R RR 
fRJRR iRTRT RRT RT RRR ^ FRRrt ft^fRcT ^ fRRRRT RI SI^RTT; 

(TR) fRRt RtRFT RT RRT R RRtR fR^fRR, %ft RfRFT RT RTRT ^ fRRRRT ^ 3TJRR; 

(R) WRt R RTR R RR R, RRT RTt RRTfRT : 

RRg fdPTRR 39 RT FR-fdfdRR ( 1 ) # TRF (RT) RTt RF (i) ^ RF (v) R RRlMdR^d WTFt RTfRTRT RFTR 
RTfRRTTTF FIR RR RRT RfRTffRR R?t’ RiF RliF'lF RR RRT 3TfRRTTTF RTt Fdfold 4 FhhRtIRrR TJRRT RF! F Ft RIFF, — 

(i) FR 3RRTTF' RTT TJRRT FRT fRR^ 3TTRTT RT FRR FRR RTTfTRRT ^ 3TrRRRR RTT RTRTR %RT F; 

(ii) FR-^RRT RTF RlfRT RjF RTTFTR R 15 IFRRtF 3TRfR R" RFtTT PcdfelR R RfffTRT RTT RTRR W RTT^ Ri f?TR 
^fRR-gRR FIRRT FRT 3Tk FlfRRTTfF FTTT RT^R RfRTFTT ^ RTRR, RfF RTtf Ft, RT ^RRT^ ^ RRRTR fRRTT 
fRTRT 'dll'll ■ 

RTR[ RF fRT FTRT PrPhR«F R^TR RTTfTRRF R R TRRF RlTfRT RT STfRTtRR RTT RTp| 3TTFTT RFTR RTfRRTTR FIR 
PR Plaid FR ^ FTTTTFTftd FrrF R1F?T ^ tRRTR, RFf fRTRT RTRRT 3?tT RdRsId 4 3RRR RT FITfrRF' RTt fRTfRd fRRT 
fRRT sftT FlfRRTTfF RR iFR fRRT 3fFFT FR FTR ^ fRTR, fRRT fRT FRRt RTR 3MR RT 3RRRT RTT FRT FF 3ltT TRR 
RTF RfdTFTT RTT yfddyRd FTRRT T^, RRT RTtf 3TTFR Hlffd RFt fRTRT RTRRT ; 

RR^ R? 3?IT fRT RTTf TRTR RFt RjF RnRrfF ) RfF,— 

(i) RfF ^R RTRPTf RTFTR7T RllRR FT RM t, RTT FFTR RTF RT RF^fR RTT FF 3TfRfFfRd RTTR RTT 37TRTR 
RFf t; 3ftT 

(ii) tRT R 3TfRRRfF RTt RTRR RdT3Tf TJRRT RTff RfF t fRR4‘F^ RTFIRR 3flT FR FF RTF TJRRT FT RF t fRRRT 
RF RR RTFTRR ^ Rim, FTRF Ft RRRT; 
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(iii) 344994 4 9939 9<na4 3jmi ^ am 9919 4 399 93 ftf 99 34m 4 i4Uk 933 Ieett t i 

2. 9)49131: 

(93) *44 71lf399T : 
i( ) 9ftf99T; 

(ii) 9993 14m 1494991 3Tf4fcHfed 9399; 

(iii) Ms hih 4 3E3f993 9>t 31943 9> Rid, ^cii^Ps <l9> TORT; 

(13) wfErPTT : 

(i) l^T; 

(ii) 3$F HHH 4 3ET4393 9>t 31914 9> Rid, (gfe91) <W «sMl; 

(iii) 14m m 9Ei3i mi; 

(iv) 9f4 9ftf 9)49i(lg4 3449919 4 chhh 93 9f9 n t 41 gt 99 94 3449919 33914 m 3 fi4 

PdHdl W? 993 999 99 WII; 

(v) 491 4 mimu 4t ml Ph4mh 4r fm, Piis^i ffT ft41; 

(vi) ■'mgftr: 

993 3m 944994 gra 14fwi 39 =£ F9-14fg99 ( 2 ) 4r iff (if) 93 I 99 (i) -4 99 ( v j) 4 
mldRI^ gisF 9i44igi 99 993 3444149 g4t‘ 9ft mpH 99 993 — 

(i) 3KYI 3m 9l4393l4 5131 felRsId 4 F39T8439 9 Ff 3113 4331 99? 33K9, RdRsid 4 39319 ( 39344) 
fh 143149 Peo. 14gr 3 t 4 9>4dKi 99 144 1491 3?4 mg Png f4gr 944 t g?f 14 eti diudi i 

(ii) f 4 fcdRsid 4 arm ( 33 i44t) 99 993 44 aflr mi 9(1 gPmi 9339 99 gptdy=ki mm erf ml 99 

1?91 ^TTETT 4: 

ggg ff ark % 99f mg 994 94 399999391 ml 44ft, 9fg,— 

(i) 93?m 4*9 i Pe fIf 39f49 41 4 mm t 41 41 443 99 39 m FFig mg fi ggajPr 99 ff 
arMPm 99d gg i4l 4; afp 

(ii) 443 4 eh4di4 99 wi F9T39 3jm m4 gfl t ImiF f 4 ggigk 3fp mi ff gft3jF9i ft t, 

143399 9F 44 9dMK ip pgg fi 41 Ft 39EFT; 3?I3 

(iii) 334m 4 >jqWl =hK u l F9139 3J991 m 3394 F9T9 4 39F' 41 4t9 93t e 4^SI 4 EcfldiK 933 fi?E9T t I 

40. ufshill 93T 33f4mR.—^33393 91439314 ?33T f4fW3 39 93l 3 t 4^T3TI 93T 33433999 fmT 33mi r - 

(93) 9f4 9F3T«9 f4y4 33I9R 93 3T4393T4 91 9i44Kl 93 ^llRd 3444149 94 9n414, -4l4ld4 93 99T J 3E3ld4 
4 3S3T439 933 1491 99T f; 9T 

(39) Rff 33439314 9T 9349T4 94 33T93T4393 33RI9 ^ 33T9R 93 4i4diM 3F3T9T 99T t; 

(9) 9Rf 3I4393T4 9T 9.4-dlO 933R 41 99T t; 9T 

(9) 19^11 3E9 93339 4 334393T4 9T ^49T4 93T ^3194 333J99I 491 3T33TG3 4t 991 f; 9T 

) 95T' y r=Kiy9d 99 4 f4rf499 39 ^ 3T9ET 4)Pi(4^ 9f939T 99 9TER 9339T 39^9 99f t : 

939J fdPl'MH 39 94 319^39 99 99 993 31433999 9#' f939T ^133939T W9 993 439 9339 93 9.H 91 99 RrlRsId ^9 

4 3T4rf4rf3s(9 3tR 414 9) 33983 9339 9?t 933 f49 994 4 1 

41. 9TTET 9339 ^4 93f99 99 999T919R.—33819 9143994, Rrlfeld m 4 399399 911449 399915131 PdHfdfeld 99 
9999199 99 33^99 

(i) 3343994 94 999 4, 93T| 439 3143994, 41933 3Tp3994 4 3-c9d3 ddHHH 4 F, 4dH4 143^ 4 chEldlfddl' 393’ 1 «1 
99 91?ft F; 

(ii) 934914 9ft 999 4,14fWI 39 ^ 3l4El 9R 9334 ^ 1m 99^ 3143994 : 

mg 318E3 FT43994 3399 1449943993 4 493 4 9>l4ld 19334 44 3{f4994 99 919 Pd^ld 933 TEFFT, 1431^ 
33949 4 3#3994, 99 14339 3R 3T3S939' 4 FPfPh gPtd 93 33ig f, 91 99^ 3993 4993 41 933 3143994 91 949 1 1 1 
4 3-o9d3 499919 9 t Pd99 14m 99991%9f 31999 931 9^ t, 41 f I 
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42. TTTTTT^r ^TTET.—-^T (qf^nf ^ t^h'Hi WcT ^ ^7 ^4t f^FTt WrTT ^ f^T^-f^FT TTsTf ^ 3 tT^^kI ^ TT^T 

arfqqqR arqqT ttcf qkqRi 4gqq fr 4 3farfer 4 aft:Ft ^prf f fqq^ aj^iwHicRq qqkqifeqr arRm qrt rh! t aftr 3 t*^tsh 
qkqFt^lqTRiq^^q^afaqftfmlqqfqq *qFT4'Rq4f<3;3Tfqqq4 ark 4>4qKl qktt qfl rfft fbrt arfqqqq qqr 41 4 rti 
■ qifeiJ iff arsqiq qq Pi<w 4 fi^‘ii fqr 34kq>Kl qfl qtqq fstr RTfqqid, 3Tfnf^RT 344^)0 ark <h4m<l qkq q4 m«j(i f£rt 
qtfqqq4 el'ii ark 414 41 lk<?.& arkklt 4 t-hhif q4 qiR'il i 

43. WZ 3TTqJUt—FT Rrfwfi 4' RffI qjq ^4 4Rt fR 4t fHHtklfeld Ftqq RFT RPJ #T FFT qF 3#TR«R fqRTT 

RTTn t f4t arfqqTRT qT -^4-dTTt W 3TTWT RT 4141 RR TO 4, 3T*lR :- - 

(q>) 'utft qF arfkqrqq fqrqr qnqr 4 fqr =t>lf fqRTt arfqqqd ft qrkqRl 41 hijh aii^HiRi=h aTTftqqf 4 ft a^H 
aqqqfqqr qrqiRR qq JfRq qqfkr fqrqT 4 qT xrq oqfqqqf qq RTSF arkfarq 4 41 F 3Tfqqq4 qT chH^RI FFt 
4 qi fft arrarsT qft qq 4 arfqqrqqt qq 3R4<m fqr frt gfqqrsRqr fr 4 r4T Rfft ft qqrqi 4 rft arfqqrqqf 
qq 3Rqqq qq#q arkm ^ qT cFqkr Rqqfqr aqqki qr 44 am? yifqqqd qq 4141 ft Rqkft fqqqq ar*qar fkt 

ajjqlqq fqRTT FTR; 

(F) qfq 3FRqnT ^Htqt4 qT fqqR qq4 ^ qqqr^ R^Tq qrfqqqft-qq qf qqTqpT Ft RRTT t fR arfq^Rt qr qqfqRT 
qt fqq^ aqprmqicqqr qqkqTFt 3 tr 4 qq4 qq ff r*tr ^qr qmRT t qt q? ar^m fRfr4 R^qtq Rrfqqn aqqTq 
qr 44 aqq qrfq^rft qrt, 4t arsq^r srt w-w qr 4rf4rT fqfafqqq fqrqr qR, ffwI q? rhtf 44 r 
tqr qqr qfqfqq -3Tfqqq4 qT qqfqrn R fqq^ aj^IRHIrqq qi4qif0 3TR'q qft qRt RTf^R, 4^ RRqT; 

(q) qfq, qqrfRrfq, RRtq Rcfqrqi aqqm qr 44 arq qifqqq4 q4 RqrtF qq fqqq qqq ^ qqqrq qarq qrfqqq4 qft 
q¥ qq t tR 4qfqq qr4qT4 R fqq^: aj^iiqHirMq> qq^q# arTR-q q4 rt qqqft t qt Ft 4rfqq4f ^ ar#r 
qfq, fqqFTtq qfq -aq^qq qT fqqft aqq 44 ^rfqq qrt, f44 -Hd^m arrqm ski ft qqtRt R IqR 
qqrfqf^ fqtqt rtr, 4fqr qr qql'il; 

(q) fqqTqtq qfq 3qrgqq qr RRtq qqqRT aqqtq ?nq qTqfqqfqq qq^ apq oqfqq wq qTfqqq4 qq arqqt fqftq 
qqgcT q4qt; 

(f) qjqq qrfqqq4,44t 44ii 4-4lq qqq4n arTqrq qq qqqft qqrif r tRq. arqfqq rtut fR qqr, qqifRrfq anqq qr 
an44f qrt fqqfqq fRqr fr qt fqrq qiq altc fqfqqq R arqR fqfqqq 39 R ar#r qTrfet qi ?nfcm sjfmfim qft 
^llM,; 

(q) rsr qrfq^r4, ^tq m&n aqqtq qq qqr¥ qr: fqqq to R qqq^qiifer 3rfq4fqrT qrtqT i 
jwIcM.ui ; ?q fqfdqq R qqmf ^ Rr fqr4t 3rfqqq4 rt q4qid qq w arrqm qq 441 qq ttwi Rtrtt qfq qf wirr 
fqqrm 3r44qqq, 1988 (1988 qq49) qrt qro n, qrq 14, qm 15 3 t 4 «nq 16 4'qqrqftqTfqq 3qqqfqqr q>qrqRqq jj?qqqqT 
4 qr q¥ ar^fqq qqtqq R friy. qT rr 4fq 4 qq4 qqqT 4 qt qq arjfqq qi rr 4^ ^ arqqt qTfqqqf qq qqpr qqqr 4 qT 
arqqT qrfqqqt qq qqtq qqq 4 fqrci tftt 4 i 

44. fqfqqr cqqqiqi qq fqfqqrfRq qtr% qq fq^sR —ft fqfqqm R ar#r fR4t qfq r yq'M-tT R %tt qrt? 
3rfqqq4 qT qr4qi4, q§R qifqqq4 Rt ^ 3 t 5 I #T R fqqT tR4t fqfqqt mqqTqt qq fqqtfqq qff q4qr i 

45 . 4qrfq^f4 ^ qRSTTr^ar^yrrcrqTqTqT qq4qT%qf.—(l) qqf 4 r arfqqqd qT qrqqnt, 4t qrqrqR R aq4q ql 
aTTqR f tqRqqr#T 4 artr 413rfqqf4?q q4 arr^ rto qq dm 4, arqqTRRTqrqT qq4qTf4qt R qrr^r?4 arR Fqq> f4R4 aftr 

fr f arfqq 3 tt4tt ri4 ^4 4 fq%R qqfqq 4 fRq arfqqf^qr q4 arr^ 4 qrqTq; 414qT 4 qq^T qtFTT i 

(2) Rhi arfqqqrf qT qr4qi4 41 fqqpqqrqlq 4, arfqqftcrr qlf didtq 4 yqqiq qft arqfq qr (Rir 14>4l 41qq fqq% 
q4 qq qrq q4t wfu i 

(3) 44t3rfqqq4qT qidqiO,fqqRfqq^ar^iiRHFqrq qqRqi# 3 tr 4qftqft, 3rfqq1%TqrlqrcRq f 4qT4q#' 
iff fq^ 3rgqRRTcqqT qqqqi41 Ft qqqr rt^t441 rtr qq qqr qTFfqrfFtf tTqrq q41‘ Ft qmf a|R ftr 4qq 4 affqq anqqt 
rtPr q4t qq fqqi qrqr, rf 4qr 4 rt i 

(4) 4*n arfqqq^qt qdqTd,f4qRfqq^aj^iirRirMq> qndqiel ar4qqflq^4,3#Tqf4qTqftqT4TsrRqqqTqqq^ 
qqq aro/qT q4 frt q?T ^4n a4r qq4qi4t i4 f! 4 ark -ft f 34ft 3tt4?t qrfer f! 4 qqr 344qiqt Rfmq fqfq (44fttRT) 4 
arqq rqq 4 arfqqrq R f4qTq fqrrft arm 4qTfqqfq qqqqt R 4qrq qn FqRR h41 fRtt i 

rwlqRui : Ft fqRqq R qqtqqf r fm ; fqqtqtfqqqt; ^ql 3fk ftfft r gqqn 44 rirtr 4qrfq^fq Fiq4, ar-^iRHicHq 
qqqqiFt R "fa 4(4 ark rstr qtfqqq4 fri a4qq ankR qtftq 414 qqt 4qq ft rfr 3rk qqqqt qq krktqq f^ri qrfqqqk r 
34qq anqq °F ar^TR tqrqT ftirtt i 
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46. wt srof44t 3rf4FR4 rt r>4ri<I 4t PddPHd fen rtr4rt 3 ft;^ f44R4 t siRfa4 

FTTH SrfRRRfl RT R>4dKl fRR%feR 4RR 14# RR RR FRTRR 4 rT, 3T«rf^ :— 

( I ) f44t 3TfRRR4 4t F7TT 4' :— 

(31) 3£RRRR— 

(i) fRRRRR 4 hs<h 4r Hid 4’ hm r 4 y<j4d rt Irrtt f4R f4n tr rrr rr rrt Iffi? 41 
3tf4«bKi rr Ptridd r 4 di4<si 4 r 4 di4o RR 3iie<ui rtt tft rt; 

(ii) RiNIRRdl 3 r4r4: 

(Rr) -dei did afar ^ri f^Ri'Ild 4 t rt r 4 did) 4 rft 3ffRRR4 4 ftt *jrt diw rr '/: RTR 4 
3t14rr4 fRHRR 4) rttIti 4 tj4 rt4tsf rr rttftrt rtt tft stt; 

(7sT) d6l did Phdl disPl 3jfi|d>< u l ski Rft 'SfRTt 4 d?i STRFf 4 r Rid 4 Pm, TJef RcTR RR RR> 

fdFTf 3RT [d<n"dd 4t 4lR 3fRf4 4 RRT RZT 4 ('A); 

(3TT) RR- 

fRRIRR 4) ij4 3TRfR 4 t^, Rft RRf 4, f44r RR 4 fRRTR, RFRT? RtTT 4k 3RR RRf r 4 TTWTT 
rdfddH 46 4RR-PdPdRH (i) 4 TsTF (RT) r4rF (i) 3pR (ii) 4 RRT- PdPdRv R2TR RR RRR 4 3TTHTT, 
rrrft r4 rt rt 3rf4<*iR4f 4 ^4) rr4 rt! r^ftt rt 4) 

(2) Rt4ri4 : 

(3T) RRTRRR—. 

(i) Pl^lf-dd 4 H?Kd 4 r Hid 4 4^1 R>t R'Jifd RT (ddK P4 r fdRT 3TT 3JFT RdR RR RRT Pd£T"$ 4 3d 
R4dl4 44 Pd<rMd 4t RTTt7§I 4 tj4 r 4 RTftTsI RR f^ToT TFT RT; 

(ii) 44dld°ld"T 3TRfR 4 fFTR : 

(RT) d5l dl'd «P=h ski fRRi'ild 4R 44 dial ? d$l "34 *^el 4cR 44 3441 ( Vi ) 4t 4>MdKt ^ 

fdddd 44 4T4® 4 ^ 44 4R4 sI 44 4 RT; 

(^) TT^T r 4 4?4T^, TJ4 444, 4f4 f44T4t4 W4 4 f444 44f4RT diRdlO 4T 3d^ f4r4t Rfdfrfd 

(4f4f4f44f) 44R4 4?f ?)4T t; 

(4) ‘344 4R t4r4t 41^4 344R44T U4 44 41411 3TR 344 3Tf»4R4 R^fdlPl 44 3rfRd'lPdd 44t 
4R4^ 14^4T4^44114t44 3444 ^r 4ft4ri rtIrtr 4 ?mra4 wrir#r^rj;rt 
fdHHd ^ 4 ^ r4 3# 4 T 4 Rt ?r 44 4) 4t y^didddT ?t, 34 t #4 4 f44R 4 t4rt4 rt 3d^ 
4t4f¥4 (RfdfifRRf) 34 4474 r4P 44 r4 4, ^ 4rr 44r wtt I 

(34) r4 

Pdcddd r4 ■>j 4 3Tcff4 4 #43; f44^ RR 4 fdRTR, 44 R4| FT, RRT 3TR 3RJ d4f 4 t WHT fdPddd 

46 434-PdfddH (2) 4 45 (Ri) 4t RR (i) sfR (ii) 4 44^44R«4-f4f4f4^ R3T4; m. 4h ri 
r4rh r4 rt rt =b4diR4 4 rrpt wf 4i kT4rr4 rt 4) rrirtt : 

H<dJ dPlo" 344d)lil RT diddiPl RR ?TRi dldd Ridtp RR R4 ^idii ylkt RRR RiT RRiRR RFt FTRT RR RR7 
RF 1R4 RTR r4 4w RFf RRRT1 14 RF 144) 3R7 Pddldd, RFMK, ^ RT RRRdTR 4 RFT RF4 t: 

RRg RF 3fR t4 pHcdRd r 4 3TRfR 4 FRET Rf4 4lf 34RR4R RT RRTRTR, 3TR4 3rfRRf44 4) 34^ WR 
RR4 4 R4R4 RdlPd^d Ft Wc414 3d4t RdlPd^Pd r4 FTTRsT 4 34 R54 4rR fRRfF RRT RFR RFT f4RT 
^ 111^11 1 

47 . 4)rr fRR% 3i% 4 rtjt4— f44t 34rrr4 rt rtrrt4 r4 44r 4rr Irrtf r 44 d4r 344rt4r^tRpr 3tr 

RRT "SIR f4( m 3iyPfl^R RT4 3TR 34 RRj 4, RfR 4l^ Ft", R4 RlRt f47T4 r 4 d^cil RR d 144 I 

48. fRRTSFT 3TRf4 3ftT d^dofi; PrhrI Ri^Mui. ■ ( 1 ) RT3TR RTfRRRR, R4t4T 3rfR<ipHri RRR ddd, RF Pd^l 4 
r4rT 14 RRT 3lfwt RT RTRRT4 RR 4 rR fRR% RR 3|lT FR rRcTRr 4 4, 4 RF R4 tRRTRR 4 4 to.RT 3R 31RfR 4 f4r, fRRR 
RF fRcRfRRTRlR RT, RpR RR 3T?R RRR Pdidl dliiRI 3T4 RfR 7TRR RTfddiKl FR7T 3RTRT PdPlRdci RRRT % 4 Q,dl RTt^ 3lKVl Hlf<d 
RF)’ )4 rT RTO7TI PddR>l RRTR 34RRTT4 RT Rt4rt 4 RR 44 RtRR fRRfF R4 RR 4 rRTR RRR RT«R r4 I 
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(2) FF 3TFfF Fit, faFFt %TF FfFFiTft FT Fi4fI< 1 fFtffFF T^FTT t, FfF FF F2TFT 'FT ’TF^-jF F#' fFTFT FTFT t 

FT r«rtl$ Fif 3TFfF FT SF^ FRJFT FFF FTfFFijO Ft ft^F Fit, op FF F FFtt Fjjrnft I 

49. FFtFT FiT 3tfFFiTT. ( 1 ) Fit| 3TfFFiTtt FT F>4fk1 FT falHFFf ^ FFft FTftF ftptft 3TKFT ^ iFT^; FF 3TT<F 
Fit yif'-cl FF cIkItsI tt 45 fFF Fit 3TFfF Ft FtcK fMFFF 50 F FlFFtferT 3TFtcT FlfFFiTtt Fit SPrltT Fit fFOI I 

(2 ) TH HI cl 3nfFFii(l 3TfFHMa: 3H nl<rl F>t TJTf'F Fit FTftTsT tt W FTF Fit FfFtF ^ FfFt SPTtFT FiT iFfFFFF FitFf sffr 
3TTFFT FTftF FitFT I 

50. 3FfttF FTfilF.ii'l.— Fit| 3TFtcF f'lMRnfisifl Fi FF8T Fit -siik.'il, — 

(i) Ft^, FC5T 3TSF8J F^TF FTfFFiTtt1?; 3tftt 

(if) 3TF48J, FFT Fitf 3FF 3Tf«TFiTft F8TF FlfFFiltt f I 

51. 3TFttF Fit 3T^8TFT. —TTcFFi FfIFT F" fFRffFftsTF 3TF3TT3Tt FiT Mld-1 fFiFT RTF7TT, 3TF^ :— 

(i) FF iFtsTF;? FF F FFT 1w 3Ttt tFFTFtF FTFT if Fq<?F Fit FfTTFTt 3TR 3TFTFf$TF fFTFTt 3tft 3ifFFF 
FT^TF^Ft F '5FF wft; 

(ii) FFF FFt =rfFFi FiFF 3ttt FFf^F #ft fFRFTT FTtTR ftTFT t aftt FF FFF FTF F iJF FtFt; 

(iii) FFF FlfecT 3FJFTF fFfFft^ fFiFT FTF7TT; 

(iv) FF Pl^tlFi Fit °FfFFFF FF F FFtfFF FFt Fit dlu.'ll I 

3FFTF-5 
FFF 3ftT FF 

52. FR FtF'fF 3 TtT FTcTF -fF fFfFFFt Fi FFFFt FT 3T#T tF^ ^FF 3ttt F^, ftptft FfFFTTtt FT F^FKt 

Fit FFT Fi FTFF F #t 3Tft FcFFi FTTT Ft FfFTR FTptfFFF Fit FFF FTF ^ FftTF Fit Ff FFT Fit FTFF FFF Ft FP^F I 

53. FiF FTTF 3#T F^ FFTFT fft. -fFiFt FfFFiTtt FT FiFFttt Fit T^FT FFRT FtF Ft %F 3Ttt FFT Fit Ft^'JF FtFT 

TRRT ^ : 

[<) i^] f^Ti ,; 5n?n ^ ?it ^ ^tr 3tk ^ 

M^^fd ^ ^TRte V TRTO Ft ^mn : 

FFg FF sftt fFi FtF Fit^ FfFFTTtt FI Fi#FTtt Fit TJFJ FFT F Ft FTFT F FI %F 3ttt FF FF FFFRJFcff FTtttF F FFTFT 
FT fFFFit Ftcft t' I 

54. ^FF^ftgt—fFiFt %FF1F F FF FFFFTF ^ TfcFFi FFiF Ft FFT Fit Fc^Fi RtPiRf!. FTFfF T Jtt FtF Ft 

FT^jF FtFt, FTF FFt 3TFfF FftFtSTT Fit, FTTFIFiF Fit FT FR^JF Ft : 

FFg Fitf 3tfFFiTtt FT Fi4fk 1 FTF ^ FFF fFF, fFtpt’ FF FTFT f, FtFt Fit FlttFT Fit «FTF fFFI, FiT cid-i^fe 

■^FT I 


3FFTF-6 

t?FFt 3TTT FFFPFT ^T FFF 

55. IgFFt Ft FFtlT.—fF ftrfFFFf ^P FFFFt' ^ F»FFtF, Fit^ FfFFiTtt FT Fi^Fltl fFHRdfeF TTFiR Fit sgfFTFT ^ 
ftFi FTF FlFT, F*Tt^ :— 

(ft) fifRff. w^i 

(IF) fFFlFTfFFiTt"^HFt 
(F) FtFTltFitWFt 
( F ) FRTTFIFF ^^t 

(^t tFFTF FTTFiftFFi ^SFt 3tlt fFFF ^t 
(F) FtjfF t|2Ft, sftt 
(U) If^cF 3TFFTTFT 

56. tgF^t FFJT Fit% ^ fcFq; t1VI«W WfFFiTff.- tT^TF FtfFFiTtt FT FTT fFfFF FtT^ ^TtT FTfe^icT Fit^ 3FF FTfFFiTtt 
(FfFFF 55 Ft FFllFfd^Fi fFTtft FFFt Fit ^t Fit FFfft ^ TTFiFT I 
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57. 4 £efcl< FT «dd] 4 fpt4t -3Tf&4<=hl-0 FT F>4 fi 4 Ftf cumr «J<FTF Fit TlfeRT. ( ] ) sg^St FF STfFFTR 

Ft wi 4 fift Frf fFFT pt treft t, pp 4% ftt 4ft Ftt teftffffictt 3Rff4p 4t 4t tt^tf FTfPFtRt Pifeid 4’ fipft srt fFt4t 

FFTRFtt FIT PTFTfr FT yfd^|U| FT 7TFTTT I 

(2) PF Ft4t 4pt PTF FITFT FTF TTF^, WF FTfPFIRt felt STfPFRt FT F>4 fk 1 Fit FTFF «p1T #11 PT 4 ft 4 3TFF 
FTF®} FTP FRF FT fSFt FT PT ; 

ftfj Ffr ftt^ 3TfpFn4 ft p,4pr1 tjtsfi<ff =£ fitt t ft ft 3m pPr am fret ft ^ srt ^tePidF fttff ft fan. 

FTTF? FRT -iH'IP ^IKlpFFi °FFf Ftt 4<P f%TT FTF FI #TTT FTF 4tFT | 

58. SSdd) 4 «IMF 3TTF FT P4£ <*>{4 FJT TFTF. F>'l^ 3rfi|«f>l(l FT FIFFTF Pi TgTFJ FT PP FFI TFFI f4<?«S 

hefpt Fit^ 3 h^<^i f pt 4 fFiFT fft 4t, p4t tptf ft s^l ft ftff 3tfpit ptt ft «<4) ft ptf 4 ^ 4ftp ft i 

59. fFTFFPTFtP 3TfFFIT4 FT <*,4^1(1 ^ fcFTT *g^4f 3RJ^F Fiff.—fpl4t 44 srfqFIRt FT Fi4pIP FTT Ftff TgPF 
4^? HtTl Ftt Jim,'11 pf Pi f 4"iiFtp ■§■ i 

60. 3Tlebf4lF> •^^t._( 1 ) ^ RfpFIKt FT FifFlfl Ppt =£<p4< p44 ^ ^RdP-FFI FT 12 Fl4fFPTT pt) FIFtRrF 

*>££1 <p <H«hdi o' : 

REg WI 4f ^fR f^T E 3#^7 ^4 3Il^fER^ -rFf Eft ^TT ERnft t : 

TREJ RF 3TR % i^Rt !22t # RTt^T 3R^m ^ fFFT 3fR if^Rt ^Ft 7tPr R FFf ^flFT lip fe tt^T ^|R 4' 3Efrf4>rfd 

t5: f^T 4 3Tf*RP 'StRi | 

(2) f^ft 3TfWTt ET ct,'4^Rt 34 4^1 ^ ^£efc? ^4 ^ ‘JfPR Em RT FRP EFI ^ EF 

FT 4 WpTpRE 3RqR TT 3T54F FRft I 

(3) (ft) fe4t 344 ff4 p 4f 4 4 fFRft F^rk< 4 'frP fri f4T 4t ^4 4 44tt4 ft! 

»ddl ^ 3TRf FI 44? FTF Ft Fmnftl 

(n) 14i4t +4 fk1 ^ 44f 4 fc4t ^4fer f4 4 ^tre fri ffT Ht f| 3FF7f4iFT ^t Fit ^j4 wi 4 ff ft 
4tRl4 Ft 4 iPdicid tFFT FT FFETT tl FF FTRT4 Fit w4 PdPldR-62 4 fFplf^F F1F FtRTR Ft 
■§s4 4tFT3Tf Ft FrtFfTFF FRTtl 

(4) 3HFpWF FgFt, FF-WFFF (3) <4 TFF (FT) ^ 3TFR FFTFFFfFF ^FFt ^ fFFlF 3ITFI4RF7 14 PtFR 64 
P 37FtF fFFtF FlFp-HF ^EFt fFfdFE 65 ^ 3TFIF FTJpT sgFFt ^ fdfddH 66 ^ 3TFtF f4g?F ^FFt ^ fRFTF pETF 3RF FFTR 
Fit ^FFt ^ RTF 4^JT FfY Ftt FT RFTFt tl 

61. fF^TFlfsiFiTT T£<i<i).—( I ) 3TfFFTl4 FT Fv4ft 4 S^dl FT RFT F - ] 1 fFF Ft Piy, 6.F fFF F iFTTTF 4 TRTfFF 
fFFTFTfFF>R «F4I FIT FTF FTFT : 

FT^ FTTFTI 4fT FT FITFFR FTF FTF FT 4ft Ft fFR? RFtF ^ 44 4 ^ Ftp PWNlfFFTR ^4t FFf 4t FFpR ' 

(2) 34FFTT4 FT Ft4ft 4 fFt4t 4 Tm RF4 3 t4t?T fFFtFTfFFTR-^4 4 4 4t F^ w4t Ftr FFFtT FTF FFf 
fFFFTfFFtR «<Fdi FIT FTF FTFT I 

(3 ) fFFFTfFFTK f4t FT FFF FTRT FTfFFTTTt FT f4ft 4 f4t Ftt RFpF 4 fFF; ''JTt iRf4RTT FTF FIT RFFR TIFT I 

(4) 31 fFTEFT, 1989 FFT RFfFF 180 fFF Fit 3TFfF Ft fcT6; fFPFTfFFtR ^4 3^T ! FREfft, 1990 4 240 fFF 4 
3ETfFFT F>t fFFTFlfFFtR ^4 4fFF Fit PI RFRft 4 I 

(5) fFTRt 3TfFFF4 FT FT4pRt IRT fFFFTfFFtR ^ fcRi 3TTFFF FTT FlftlsT 4 FpT RTTT ^ FT^F Fit PTRFt fpTTFtt 
44t RFfRF 4 I 

(6) F^ 3RFFF fPTl4 FF fFFR (5) Ftt FTF8TT FtT RFTFTF FFf TFT t 3TR fFt4t FtRFT Ftt FFTR fFFT ^FtR fFtFI PI 

RFtFT %: 

FR^ FfF TTPF FTfFFtr4 FTT FT? TTRTFTF Ft PTFT t f4t 44t FTF^TT RFF FFf 4t Ft FT 3TFF fFFFTFJTTR 3TF&TT Ft! TFT 

Tf^TT I 

62. 4)Ml4 Ftt fFPt 3fk FTfdpFF 4tRl4 Ftt TJFFt.—( I ) Fc4Ft FrfPFTEt FT F4Flft FF FtFT41^4 FT FfTFcTTI 
^f 4 arfFF 4 fFfFTFFT ^FFt F5T fFF F?t 4t fFRFT 4 FrFFt F^PT p4 Ftt PFFF 3ftT ^FTTf ^ FFF fFF 4 PFT T# PTTJJft I 

(2) (Ft) TF ^FFt FTT 4 ft F' FTFFT ^ ^d'^T FRT ^ fpl) 5/2 fFF Ftt FT 4 PFF ^FFt TFTF 4 PFT TFTT PIFFT fp4 
FT PF 444{ f 4 fpTT4 FT PeJFF fFTFI FFT t Ftf FtFT4 TWt FT fFfFTFFT ^FFt 4 4FT I 
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(73) felft sgfe R ifeicRI T|fe, ferfet R cfe-cfel felffeTt fe ^T^TT t R RRT R RtFT-RR fe ^TcTT 

t.RffeHRfeTd fetRO-RfeRfeRFfeR^ fe-sH RTRRfmr5/2 fe fet FT R RRT Rfe 
Rt 3RpFtRTfetl 

(R) RR ffet RfRRTTt R RfefRt Rt fe 3 FRR R FF^TT fRR RTR t R feR7R R ^ FI fet t RT R77 
fefe RTR ffeR fe fe R FR4T R M4^d iRR RR t R Rfet TJc^ Ft fe t, 'R' RFot fe fefe FW 
R 3RT RR feR ^fe fefe 'EM 3 5/2 fe Rt FT 3 Rtfe ifet R RfodHI T|fet Rt -FRI Rfe R ffe 
3RpR ferr RTRRTI 

(R) RFT felRRt R fefe) 3ft 3Tfetfe R fdfeH Rt feR RT fenft Tffet R Rlfe-HI Tgfet fetT” 
R rr r i^m rr f, rfI sfet fen) Tfet r Mrrett sgfet R fjr fe rt rrt Rt fe fet Rfet 
feltt T|fet R fFpRcffl T|fe Rt fetRRR 10 fe fe 34fetR ‘fefeFT” fe%f fe TTR fe 3T3RFF RR 
fe Rdi ^m. , u : 

R7RJ fen?) 1|fe R ffefeoFTT sfet ffeffeffe Rcff fe R«tfe ;3RRt rtrr fe R fer fern fet RT 7TRR t, 

Rsfe : 

(1) fetRTR R cbfefe), fetfe ?|fe R fafeui T|fet fet fefe fe FfelR RR fen fet ^t HRdfeqf RTRT RRt RT 
RTF FtRT : 

RTRjfeF felRTfe R Rfefe fet R3T Rt fe feRRfefefetRf fetfe fet ffetfeffefet Ft RTRfefefelfefe 
RfferfeRR RRT =h<4 fet R-JRfrr FTT ?fe RT F 37FTR ffe d-dfel feRTTt eiii) R ffefeRTT vjjiil ^ ^ 

f/rR <3Td "pf ^ ^pfl 3lfel Nil Ft RRff I 

(ii) fel ^ 5I«R ^ ^7R Wfet ^t ^33t RT f^feR 3tt f^t RRgfeR 37T?1R R R^r Rfe| 

(iii) +4)=bi4fett HiRdi^iki r^f+r-Hi <>mohhi41 ^r fefeoHi Rmn-R Ft feer fenrt R^€r R 

r-rdfei-HI Rt ~&ZZ\ # "SIT Rfet tl 

(iv) felKt 13Zt R fefeoHI f^t Rt FRTfR R fe R R fe R T*g* fefet RT fefet R W 3TRR 

RF HiRdiyi'-ri oMd<Hi4t RT yHl'N -R y<-cjct =n<d 13> Rm, RF RFRT't 13> 3R 3F S'dil R 3TFt nI'n ^I 

RRRRTT :—R7 Pfe-R ^ fed ^ ffe - 

1. “l ffeR, 1987”FR3^feRfeRfefefefe'Rfe^Rfefe20fe3ttfeTTtRt'833tRlRfeRI 
Rt ^33t R TR feT I %jt ^t 180 fe RF Ttffe Rt ’STTcft i I 

2. 1 ffeR, 1987 R 18 RR)R,2005 FR fefet R fefet fel R Rfe ^7 fe ^ fe 20 fe Rt felft Rl ^t 
r Mferr Rt ^H3t RT RR FRTI 

3. 19 3R^R, 2005 R Rtf Rfafet R fefet 3fet ^ feT R ^fe srffenR 18 R1R R 3T?Rfe fe p; feT R 

51rfe ^ fe ^ 30 fe Rt %Rt Rt R Mfen Rt RT FR fel fe fet fe fe R fen 

540 fe Rt feR ^ ffe fefe Rt RT RRFt t fe fe R ffet RTRT R Rfeffe fe R IfeRRRR RTRt 
feRFf feRTRT RRRFft IRT fet ffeRRT RTTR-^R ^ R^rT ffe fe R Ft RR Rt RT Rfe | 

4. 19 3TRJR, 2005 fe Rtf fefet R Rfeft Pfe fe ^ 24 fe It RT ffe F, RF fetRRT 90 fe R 
3TK3fe tfe fTJ. Rfe fe fe ^ ffe 30 fe Rt feiffe feltt Rt tfet R1 FR Ffe I 

63. 3TTTRTTTR ^SFt — (1) fe^RRt R Rfet fe ^RRT fe Ft Rfet RR RTR W Rtf TfTRRT 
fe R Ft 3R fR RR RRRt fel 3?feT Rt RPt R TT3TT IR RFR Rf^RTlt 'gTTT fenft s>ii) Rt RlRttfe fet RPT RTTJT1? I 

(2) feRRTTt R Rfett Rt fet Rt fe RTRt 3RTRRT Rt 3RfR feft Rt RR 90 fe R RRRt fel Rt TTRit 
3lfel Rt fen 360 fe ^ 3Tffet fe Ffe: 

RRg STRRTfer Rftfeffe R, ST^TFT, fe «F Rfefe ^ feft STfRRTtt R Rftfet Rt ^R 720 fe Rt 3Rfq RR 
3TRTRRT ^fe Tfe R7 RRRT t : 

RRg RF fe fR feRRTTt R RRRtt Rt feft fettt R Rife R fe R RfetRT ^t RTR8J fe 720 fe Ft fefR 
3TRTRK U I f^iil nfe. RT RRFT ^ 3TtT ' ! fe, fel 3TJRfe RRR, RiRgd 7RT if RR^ ffe tRfe RT7R feRffeslR RTR I 

(3 ) RFtR RfRRTTt, Rd fed HI R feT 3TRR RfefRct t Rfe itTRR, RfRRTTt R Rferft Rt 3T^fe tfet 3F7 
RRIT Rt ^fe R RTR R FRR fet 3TTTTRTR ^fe Rfe RT RRR t I 
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(4) TORTUPI TgTOTO) TO) 3T^fsr <£ ^rpr 4?FT Ref RR 3FJTOT R# f 3TtT FR RTOTT TO) TOTOcT TOTOTOt TO) rTOr TO) Wl 
Ra-i^fe TO frog; RF)’ TO) ■jiiiri) : 

RET]; TOFT RSTR RTfaTO# TOT RF RRTTOR FT ‘SfRTT I % 3TRT W 1^4 TO) R3}4 TOrt4 TO fTO4) 3RR RR Wl 4 
rtrtrto aft tot fro Rfarom to tortort to Ehtotoi 4 wi 4, tof fR#T 4 rtottt t fro rrttotot ?£#) # rtoTr TO) rtort 
4dH^fe TO fFTR TO) ^TTTTI 

64. fTORR Sllcbfw* TiFT# RSJT f4TOR I|£# —fTO4) RfRTOTR TO TORTOTI TOT #F14^, TTOTFH, EpRE PhTOTO-E TOTO 
4 M 3TfRTOl4 TO TO4dk1 TO RTOTR TO fef^FT TTO TORfR TOR) '41 fTO4) 3ER yTOdHI TO fFTR. TORT fTO TOdflR RTTOTT TO RMk4* 
P<T«&ldi TO aFJRTT sfls £TTT PqPd^R Pb4l TOiy., Pd^T 3TTTOfETTO ^32t TTTO fRTOR sSidl to) h4j<1 r) ‘3(7 RTOdl f’ I 

65. y^ffl Sge#.—(I ) y^lci ^iil 4 TOR 4" T^TO TOT 4" W Ht-H FTO TO) 3TTOpR TO) «<d) R^T TO) TOT -hc^cTI 1? Psi-H^ti 
3TFRF RTjfF TO TOR TO) 3TOff4 TO R4TO1TO 3TRTO r4rTF TO TO TO) sgF# 4) TOTfRFT t ZT«TTf^T, 4# T|#) RfFTOT 3TfRTOT4 TO TORTOR 
TO) TO[of 'TOT sroffer TO TOttR 12 TOT 4 RpRTO RF)‘ f)4)| 

(2) RTjfa # ITOr) TOTO RTOTT TO) TO RTST TO)TO TOT RTOTO t fTO^ RT^F T|fTO TO RTST RtTOTOt fTORT 3FR RTOTT 

to »<.dl to f4) H'tjtI tor to! totre) toTOTO 44 sfjtIr TO tost 4to 44 tTOtot 4 fRfroro °etort4) tot tott) erfe-rr rr4r 4 

FT FT I 

(3) ETjfa Tg#D, ITOr) RfFRT RfTOTO# TO to4to4 TO) tjTO TOT RTO4 TO RRH TOT TO 4t TOJT iTOF TO TTTOTT t, 

froro TO^ Rrfro totot tot’ t iRf^ro tot 4 rr totot to tort tjfto ^ iroR 4iR44TOrtTOiTO ftoto^ Rfror fto 

frorMTOt fro TOT 44: TOT? ^ 4 TOFT TOt 3Tf4TOTOT 3TOf4 TO 3TTO44T : 

(TO) TOTOT RTO TORTO ^ TOTTO TTFTOTO TO^T TOt TOTOTt; 

(TO) 3TfqTOT4 TO TORTO4 TOT FTOTOT ^ W4 TOT TTTOTO. 44TOT TO TOTOE 4 TORTO TOT TORT TIFTO fTOTO TOTTTTT 44 

44t ^<4 4) stjitttot to tRy, 4ro tot totto 144to to4tti 

66. frorro ar^rom— (i) 3 t4ttot 4 frooTO tor to TOrororHt tototo 4 tor t, tor to frorj; tor# toto # 

RTjfF TO 4 rH 15 fTOT TOT 3TRfR TO %R fqRTR 3TRTOTTO TOfT fTOTO TO RTOTO t, RSTf^TORTO TO "TOR # cTRto 4 15 tTOT ^4 RTO 
■qj ji-h ^fTT clKl<2l TT T5: HH cl^h; 

( 2 ) 15 1tot#44) 3trTr to %h fro# ^fr 3rfRTOT4 to to4tor to! rt tor 4 toItotj4 to t4 4tot to tottto 

■^4 TO TOR TOT RTOT iTOTO TORR; 

(3) f#TO 3TRTOTR TOT f#ft 3TTO RTOTT TOt TORTR RfiRfRF fTOTO TO RTOTO; 

(4) 4^ RRTOTTO TOT ^ 3T4TTOT4 TO TO4TO4 ^ tTOR) RTO ^34 TO MF 4 fRTOfTOT RFf fTOTO TORTO; 

(5) RfF TOTRTOT fafHRTO 3TRfR 4 RtcR 4 rTO 3T^TOTO TOT TOTRRT RFT iTOTO TOTO t TO Rr) WR4 TOT oWTTl RFTT 

TORTOI 

67. TOR# TOT TORRR RtTO. -#RTOT4 TO TO4TO4 # ^ TO TO TORTO 4 to # 4TO 4 R TFR TO RRTOT RRT #RJTO 
TORTOT FT TOR# : 

RRR RfF 3TfRTOT4 TO to4to4 TO) 4TOTOTTO TO rTTOT R?g FT TOTO t TO TORTO M4TO 44444 TOT RRT r4tTO RR FTTO TO 
RFTT RR #RTOT4 TO TO4TO4 TOl RR# TJT^ TO RRR 14fTOTR 61 4TOT-iRpTTOT (4) TO RTORpT RfTOT fTORMlfRTOF TORRl 44 # 
fRTfF 4 TOT FTcft : 

RRg RF 3#T fro TOFT TOTf TO4roftfF 4ro # 4ro 4 fFfR FTTO t 4 RFT R4 RRTO TOR RfTOT fRFfrofRTOR ^RTO TOT 3TRf4 
TO fcTR Wttot 61 4 fr-Mttot (4) TO to’-rtoIr rRtoiRtoto To rrto to) irfro Tot ft# : 

rrr rf 4) fro RR to4to4 to rtor 4 toft fro tort) to totortrr tor# 4tor rrtrt tot 4 # t, tor torto ttor tot 

tRTOTOfRTOTT w4 # TO#? TO iTOR TOTOT 3TR RR RFR FT 1 ) I 

68. 4ro to) t^to# to) arrofro ^ rrft tott ^rt.- -Itor 3t14tot4 to to4to4 to) 3trt) 4rr4 to rtft to ir4 to 

T|fTOTOTO R^T TOT TO # 'f TOF 4 to TOT 3TTOT TOR RR TO) 7JTOTT TOTT fRR # TO TJTsTOFTR 4 TOFT TFR TO 4 tFT TORR RRTO fTOTO TO 
RTO I 

69. TOTO# TOT TOTR 3TTT RRTRT #*TT. -( I ) 3Tf4TOT4 TO TO4TO4 fTOR f# RTOTT TOT4RT RfTOlT RRTO dITO RFTOF 

to rf 4 TOFffroiR 4 rrto) tototo) tot rftot fror frit i 
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(2) TORTOTt TO <f4rTO TOfR fro :^*jTO RT 3TRRT TOnTTTr TOt ft#TORT,R rTO RgTO TO toTOTOtRRRTO t WJ?tTO TOfTO 

TOrTOrti 

70. 3tTOTO.- ( 1 ) 3Tft|=hi<l " 2 TT 4>4^l(1 RTO TO HRiie u l 3 jTOR TO PtrlR. RTR el'll dlpF TO : 

(TO) RRRRRT rrtor tor r rr 4TO RTOfTORTOfTO^T^ TO^irr 3m rrr tTOgro irtt to 
(tst) urTOrt torr toto rr; rr rt q<uie u i to rto 4 4r to*? TO rTOi 
( 2) TOTTTOT "RRR TOt 3TRfR fTOT RTOR TOt TOTO : 

(TO) StfRTORt TO RRR TO RTTO TO fTOTRt TOt R3TOT TO TOkTOT, ^ trot' TO $Rf*TO TOt rTOTO, TOfc 
(m) toTOtoTO TO TOTOr i7 tort TO trow' TOt TOsto to *sUto, kTO TO sTRfTOro TOt 3^f?q i 

(3) RRRFTO RTO R7 TOcflcT 37TOTO TO g)RR SifRTOTTO <31 TOTORlTO TO RT "3^ T*TR TO TOricft TO 3T3RTC TO TOt TOR TO, 
RfrofTOTO "TO TOT RTR TORTl 

(4) TORTOTTO TO TOTOTOTCt TOT TOptR M<<ie u l Strok TOt RTORT toTO RRR TO PgR ITOrTOT TO 31<R}TO1 1TO TO, TOk fTO 

^fmjn : 

RR^ TORTOt aroyPTO TO TOR TO rTOTOrTO RRTOm TOt TORRT RRTO RRRFTO RRR 4 RtTOfTOR Rftf TO TOtnftl 

(5) TOt fro# stFtotoF to toTOtoTO To rrrrto 3?TOr 3RjjtR rTO TOTOt, rTO,- 

(i) TOaTHi'dfTO R‘ fgfRTO 7TOTO TO ^TOTcft TOdafad rTO' tl 

(ii) TORTOFftroft TOTORt TOjfR TO I TO TOR TO KRTR fTO( TORT fTO RRTO) tdTO RTO TO fR’R TOtrTO fTOR RR 
rriTO tor TO kiR TO fTOTOt 7-RTR TO 7R7TR TO TOnTO TO 

(iii) RRHIcKR TOTTO TOR TO 3 RjTOr TO tl 

(iv) R4TRR1RR RR) RTORR TO RRTRffTOTOT TO RlTOt TOJR TO RRRTOTOTOT fRRR TO TOR TO TOTO TO tl 

3TTOFT 7 
TOfkf 

71 . Rfroro fRfsr tor TOrtr. -( 1 ) TOt^ sTOrtotTO to <f4rtTO PTOrr toTOtoTO TOTOr f=rfro 3 TO: rTOPTO rrrr 3TOTOP4rr, 
1952 ( 1952 TO 19) TORRlPTOdPTOR fHHRd RTRTRR TORT ^Pt TOT TOt t, TOTOgiTO RfTOR PTOfTO TO RR3R tfRT TOR 3#4TORT TO to4to 4 
afir rto ■gru Rfroro fgfR R froro to4 totot toVirm toki 3tFr1to?r to torrt to 3tjrr tort i 

(2) (to) to4rk! Rftro frfR ark rtoM rrrr arfRfroTR, 1952 (1952 to 19 ) TO torrt TO arrofct toTO toto 
3TFRTORF TO to4totF, ?TO TOfafrotR TOt TOR “fTO" TOR KtT TOfroTO' TO RTOR TOTO ^R. TOTOk RTTOTT TOR 
W TOt Ri? TOkroft %R RTOR, 1995 TO RRRTO TOR TOfRR TOR I 
(Tsl) gRRTOR RTO7 TOt R^ R7R RtRRT 16 RTORT, 1995 k RRTRt Rkft I 

72. 3MgM.—( I ) TOfRTOTt TOTO#TO7t RRgH W RfRfRRR, 1972 ( 1972 TO 39) TORRRTOTORR PtPHRH (2) TO 
3TJRR. TO TO TOfRTO TO, RTOR TO RTR el'll I 

(2) rTOto arPTrort to toTOtoTO TOrofTOfeR frTORTO' TOrrtor TO TOtr rtr TOrt :— 

(TO) TOroR#! R7, 

(TO) TJc^ RT, 

(R) TOTO fRlTITORT R7 PTORTO TORR tro TOR R^h'iPto rRpFrRI arfRTORt TO RRWT-RR TO 3TJRR TO 31TR TORT TO 
fTO( 'RrI'r t, TO 

(R) 10 r 4 TOt fTOTO RTO’jft TORt TO R?TORp cTOR-RR TO R7, TO 

(TO) RR Rk Rk TOro ^ TO4 TO RTTOR TOTOfRTORTOTORIRTfRT TO TOkTOT, 3FR fTOTO TOTRR TO RTO RRlfTO RT : 

RTRJ TOTOTO7 TO TOTRR RTO^R toTOrTO TO RRR R dHgTR TOt RfTO TO RRRFRR RFt fTOTO W^TI fRTOR TOR RTRc# Rf TOTOT 
"JR RtRI RTO TO?T tTO RTO TORTTOT TO TOTRR ^TO TOt PTOrffR eiT-t TO I 

(3) 3TOrtoTO TO TOtproft TOt rTOr RRRH TOt RfTO rTOto’JR r 4 TOt TOro 3TRRT W rTOR R 3tfRTO TO TOR TO fTOR RTO 

rTOr to tor rtor TOrt, TO 3tTOttotr i 5 rTO4 TO TOr TO jttrtTOr TOrt : 
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qTBJ Bfq 1441 3TfBqq4 BT B>4dKl 4 30 b 4 4 344BT qft4BTq4qiq41t4Bir BB^TB 4 BB 4 30 BB 4 BIBB! BBT 
4 BIBBT q4 b 4 4 14q 3TT4 BBT 4 #1 BB qq 4} SrfdRdd qrf4 BB BTB #TT : 

qq^ qq 44 14 1441 3Tfqqq4 4 to 4 qf4i qqqrB qqr4 qra 14q qq 3rf?FT bbb qq BTBTlqB 44r ?4 tt : 

qqB3 qq 4H4 1441 b>4bk1 4 4qq 4 4bb 4 qqqiB 41 ¥Bi 14q bib 4 y-MNHf 4 %q B*qf44q tjbj, aqqqqqT, 
RdiPH^Pd,TBiq-qq bt 4bt 41 whiPb 4 qq4 12 qra^^TR w tjb bbb ( 100 yRnid), q%q4 q4 bbt fqqlq b 4 44 
BTBTqB bbti qq 44et sRii i 

73 . 3rfsram.--( 1 ) qqfe srfqqqfl bt b4bi(I smt Pb^Rm 4 wi 3 ^ 4-3 4fqqqq qqB-q§r 4 IbtRset bb 4 

3EB 34BBTB BB BTW BBBT 3TR ^1% atfBBTqi B^BB B^T qBTB b 4 t cftB^Bq PdyRkt BTfHBq4 4 qTCTBTB BBT BiqBT 
Billq 1 

(2) BT^ 34BBq4 BT Bt4bt 4 4 qBT BR 3TBBT iBBTET TBIB BBqf^TB BB IJBB t b 4 BqTBTT BBBTB 4 14q BB BBT 
33^qm qff 14 bt BiqBT bb bbt 14 bb bbt BB qmrBTB b 4T BiqBT % bb bUbcIb bibb 4 t 1 

( 3 ) fqi4t 4t bibB 4'aifqqqfl bbi4bt^ qqarqqtTBra tbb 4-'MBqftBrfq bb 4^fBq; bb qqi b^tbbb 

RfTBT BT BBBT 1 bh 4 14 441 1441 Rdldd 4 14q 44 4 T^4 4 4 I 

74. TSnqm7tfftBBT—(1 ) qqqq734B^.TTqqfBl4q44qi^1%4t BTBqBfBBBTqBM4TBBfqBT^tBq;qrBr 

t I 

( 2 ) FfM4q4i4'3Bf4BfqqFftBB^4fti^4tB4BnvBTqB- v ^B#qfq^q4?4t BfaqqTtBBrBqiiTB 
btbtIbb 1441 44b bbtIb 4bi 4 tbbbRb 14q bb 4 %q qr4 4 bt i 

75. arRiBiFt bt bt4bt4 4) BbtbP b4 3bb bbsb 4 4bt.— f441 34 bbit4 bt b>4bi(I 41 4bt q4 Ibbbbt' 44 
bt4 4 b4b 44 44 BBfB 4 4rq stb bbbb qq 4 bt b 44 f44 44 3q4tf4i bb b4 : 

qqqj 144 4Bqq4 bi bi4b4 4 fbb 4 bb4 4bt 144 seb 4bsb qq b4 4 bt b44 : 

qqg qq 4414 btbIbbt 44 qrq bibHbb 44b qr44r 4 bt 4144 34bbb4 bt bt4b4 bt) 4bt 4 4 btbB 4 qqqn 

Hpcjqi W^BFl FTBT I 

76. 4444 qq BBbRbBB.—B’BB BBB-BBB BT 44 3TTBB BT 14471 b4 BB B4BT 4 B IbRtBB 4 qqB'4 BB 

BF] s q4BT?4 : 14BTf4Tq4 414q:3TTB?BqTBB4 i 

77. PdJfH 4 t cBI^Priqi. ( I ) B4 3T44 b IbRtBBT 4 q?P£TT4 qcBBT RtBB, IbIbBB, qq-fBBB BT 144 BTB7 
BTBBT bbibi bb 4^ bbb'b 4 ^q 1444 4 3 trb 44 4 4bt ^4 q^B 4, qftq^B 4Bqqft4 3 tR bt4btR 4' qq bfj 4,14f4q 
14BTBTBTt I 

(2) 44 14bb 444fq 4^qqqqlBqf4rqqB'44 3 t4b 14b; qq 3 t44'bt 41 q^ bbIbt^? q 1444 4qqB'4 
4 3b4t 14q qq bt 4 4 hhi BTq4 1 

3^4 1 

[fBpBB'H 5(4)(ii) 44] 

BBTffTBT BTf4rfq b4 WINU|| 

4,4/4q4/^qT4.qq/BBl/q#.PdHijTHK 4qqr qrqBT/BTBT \ -. 

(i) 4 lBBTl4t/lB^q/lBBBT ^ I 

(ii) 4IbbtUb ^sfR 4q qqq 4bb qqr bUbb qRr bt q411 1 

( iii ) 44 44 oqfqq 4 qqrqr qRr bt h<41 4 btIbb q?4 ^q Ibbt? f4qi 4 1 '94 4b 14q qq 3 ttbr qq q^q b4 Biq 1 
w 4fi 14q b 4 4 4rq sttbbb qrqqq 4 1 

3TTBTT 

2 . 4 qqqf43T 4 yPdqid qrwqrq# 414 qq^BB 4bbt b 4 t afq 4 qq$Tdi/qH^d1 414 44 Iqqfqq 4 qqqTB 
4qqT 4 qqrq qqr; bt4 41 qqn 4 4 4bt 4 qqsqq 414q qi4 q^BT/q^qr 1 

qrqRq : 


FFBTsqq 
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3^ 2 

[faPm i8^i‘] 

f^T 3ftT Jflmlildl ^ UlMUII 

F'.Mlq u n \ sjPt'ji’Fi FTtF "F> srf^cfrli) FT ctHfki F> T^F F 3?R 

fff fft f Ft £ttt Fifer f ffPff ft fFiftr f ff^; "g^ FFfsjcT ftT fcfPffi ctstt ffItw ^mciitt Pi'Fiftd 

fF -^a 1 

F 3TFT FTFFT °b<dT/FFdl ^ ^1 FFF FT FTTF? ^ FFfFF FH^ tJFFT FT FFF tFT ^ FTF FM FFF FTFt fFFT °FfFF 

f ffTftt %fT ffF ^ ftt F Fttf tpRT fff! Ftf IfFff ff f stftf ^tPrt Ftt f ft fftf FTFFT/FTFm 37 k f ?t tIft fFTF fh 

F' ft-TF tFTFT <xwfaK1 FTt Pi<1 StT 0 ! FiR F> tFT^ FTJFJF =h^ J ll/4>^'- , i) 37tt F Ft 3dF 'S|Fi FT 37fy=t>l< F Ph'Wl FFt FT S<4FilPfF>H 
tidlFF 3^7 "4 Ft FFF 4'=h F> F>kMK F FFFt FT 3=K1 Ft FTF slii F><A FITF Pt><-ll °FPki F> fFTFt FKMK FTT fdO^JF F)<H 
Ftt 3Fp FFTF FTFFT/FTFrft I 

FFTTSK :. 

T JU ilH :. 

: . 

^Pt <HH^iT ^Hll^lRd— 

^^TFT :. 

^TTR :. 

W :. 


c!Rte : 

3^3 

[fFPTFH 73^0] 

37firam Ftt vjImuii 


WH :. 

ciKl'ta :. 

^t, 37FTFFTT3TTt, F>fF<$<rFI TJFF ^F7 F?t FFT F' PiyPkt ^ FFFTF;#H FFFT/FTFTt ^lF7. (F4TF) 

.(f^TT) Ff srf^raf I 

1. *3MyFd F9TF FF FPF WH t I 


FT 


: 'FF^lFff %F^ WTF^'tFFFFFFTH.(^TFT).(fFFTT) 

. tFRJ . (FH) FTT rHHf(4feid FTTruff F 37FTT 3TfFFTF 

FlfaF tFFTT FFT t I 


6'Ktf^R ' 
"^JTI "ilH : 

^KHW ^ffr R^Rd y<J>fri ; • 
rH^Pw^ cTRte : 


*^n FIT 1 ! H FI F7T FiT3 F I 


Ft. Ft. FFT. Z\. 31R. v)mPk 4 7TF, 3T»2Tf3 
[IWFT III/4/70/10/3TOI.] 
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RUSHIKULYA GRAMYA BANK 
NOTIFICATION 

Berhampur, the 20th January, 2011 

F. No. LR No. 099/3/G/27/62. —Rushikulya Gramya Bank (Officers and Employees) Service Regulations. 2010. 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Rushikulya Gramya 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) 1’hey shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires, 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointing Authority'' means the authority prescribed in sub-regulation (1) of regulation 5: 

(c) "Bank"’ means Rushikulya Gramya Bank established under sub-section (1) of Section 3 of the Act; 

(d) "Board” means the Board of Directors of the Bank; 

(e) "Branch Manager” means an officer in-charge of the branch of the Bank; 

(f) "Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 

31 st day of December of such year; 

(g) "Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) "Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority. 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments” means the aggregate of sal ary and allowances, if any; 

(j) "Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) "Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (l) of regulation 3; 

(m) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) "Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) "Salary” means aggregate of pay and dearness allowance; 

(p) "Sponsor Bank” means the Andhra Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely: — 

(a) Group A' Officer 

Junior Management 

(i) Scale ) (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group L B’ Office Assistants (Multipurpose). 

(c) Group 'C—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation w ith 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances. —The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Com mencement of service.—Service of a person appointed in the Bank shall comrnenceon the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided (hat in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation. — (1) An officer directly appointed in Group C A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year 

(2) An employee promoted to a post in Scale I of Group 'A' shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group C' promoted to a post in Group ; B’ shall be on probation for a period of six 
months, w hich may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1 ) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employ ee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post, 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group 'A’ or from Group *C to Group 
k B \ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of not ice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regutalion (l ), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement. —(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in w'riting a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review' whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee, 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be. 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority. —(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees,as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority' in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same, 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates w ithout adding notional marks for the reserved category. 

14. Promotion.— All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted w ithout notice at any time w'here he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —Every' officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest.— Every' officer or employee shall serve the Bank honestly and 
faithfully and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

2E Contribution to Press, Radio, etc. — (1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except vvith the previous sanction of the Competent Authority or except in the 
bonafide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymouslyor in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity employmentor office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company w hich is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literary', scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1 ) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority', nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officcr lncharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer lncharge of the Bank. 

25. Prohibition to accept gifts and dowry*—(1) No officer or employee shall solicit or acceptor pennit any 
member of his family or any other person acting on his behalfto accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc,—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity, - - 

(i) borrow or permit any member of his family to borrow' or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except u'ith the previous permission of the Competent Authority ; 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officeror employee shall deemed to be in debt : 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or ow'ncd or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from thedate of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is : — 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that. - 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee w'ho has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(I) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee, 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
pail in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council. Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(l) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of. or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, ora 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, w hich is not a grade or post of a w orkmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of w hich are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
Stales, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainmentarranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for. or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall- 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : for the purposes of this regulation, ‘'public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely, — 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) w ithholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him. of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties : 

(i) save as provided in item (v) of clause (a) of sub-regulation (l) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry' of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely. - 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms ofappointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct: 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,- 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in w'riting within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges being 
framed in w riting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if, — 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of mcrcment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless, 

(i) an order in w riting signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority. 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate w ith the officer or employee: or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 ; 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
w riting and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may; by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisiied that there is a prim a 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned: 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 

penalty. 

Explanation : for the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powders with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allow ance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry'; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) w'here the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report, 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance pay able to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may. while imposing 
penally, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely, 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 






[.^PT III-JSTO4]_ __ _ _ W Wl TT3TO : ____ _35 

CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely. 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Lxtraord inarv Leave, 

(e) Special Casual Leave and Special Leave, 

(QMaternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit lo do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returningto the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year ; 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 5 
1 l days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and from 
1st January, 1990. the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non' subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw 5 full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry' of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation, 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up lo 180 days. 
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2. From the 1 st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days ofsickor medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.— { ]) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and w hen having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave w ould count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy^ so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living ch ild, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months sub ject to the following terms and conditions, namely : 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary' equal to the pay draw n 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him, 

(a) to join a new' post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on w'hich he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,--- 

(i) the transfer docs not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years ot 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account ot 
misconduct except in cases w'here such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or pan thereof in excess of six months subject to a maximum of 15 months' pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-111 and if such domicile is not his place of birth he shall establish the same to the satisfaction ofthe Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability. —(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —'The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.— The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5(4)(ii)] 

DECLARATION OK MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That 1 am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE II 

(See regulation 18) 

DECLARATION OF FIDELITY AND SECRECY 

I., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the Rushikulya Gramya Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing w'ith the said Bank and 
nor w ill I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 

Signature: 
Name in full: 
Designation : 


Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE III 

(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the Rushikulya Gramya Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

1. *Thc above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


* Strike out whichever is not applicable. 


Signature : 

Name in full 
Designation and 
Nature of appointment : 
Date of appointment 


P.V.S.T.R. SESHAGIRI RAO, Chairman 
[ADVT. 111/4/70/10/Exty. | 
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